2025

ANNUAL
REPORT




[ - E—
—

OWLEDGE IS LIGHT




Context

Outcomes and Results
Staffing

Attendance

School Policies
Stakeholder Satisfaction

Financial Information

GOOD DEEDS ARE PIETY

04

12

21

24

27

29

31






A Message from the Chairperson

The 2025 school year has been one of continued
progress and consolidation for Al Noori Muslim
School. Guided by its strategic priorities, the
school has remained focused on strengthening
teaching and learning, enhancing student
wellbeing, and deepening engagement with its
community. As a K-12 Islamic co-educational
school, Al Noori continues to provide an
educational environment that balances academic
rigour with values-based learning, preparing
students to contribute positively to a dynamic
and diverse society.

Throughout 2025, the school continued to
strengthen its commitment to a holistic model of
education, supporting students to develop not
only academically, but also as reflective,
responsible and engaged members of the
community. This approach reflects the school’s
ongoing focus on aligning the Australian
Curriculum with the values that underpin its
educational philosophy, ensuring that learning is
both purposeful and relevant.

Student achievement in 2025 reflects the
sustained efforts of staff and students across all
stages of schooling. NAPLAN results indicated
that student performance was consistently above

or well above that of students with similar socio-

educational backgrounds across most domains.
The Higher School Certificate outcomes for the
2025 cohort also reflected strong academic
performance, including a state ranking of 39th in
New South Wales and a high number of Band 6
results. These outcomes demonstrate the
consistency of teaching practice and the
effectiveness of the school’s academic programs.
The awarding of Dux Scholarships for 2025
further recognised high levels of student
achievement and academic commitment.

In addition to academic outcomes, students were
provided with a wide range of opportunities to
extend their learning beyond the classroom.
Participation in debating competitions, STEM
programs and leadership initiatives enabled
students to apply their learning in authentic
contexts. Notably, Year 10 students engaged with
industry through a presentation by a practising
mechatronics engineer and computer scientist,
providing insight into future pathways in
engineering, computing and innovation.
Programs such as the Leap Ahead enrichment
initiative in the primary school, the Stage 3
Gardening Club, and the Healthy Harold program
further supported student development across
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academic, practical, and wellbeing domains.
Continued success in debating competitions also
reflected the development of communication
and critical thinking skills.

Faith and character development remained
central to school life. The annual Ramadan
Qur'an Memorisation Competition was again
successfully conducted, alongside whole-school
initiatives such as the K—12 Ramadan Food Drive,
which strengthened students’ understanding of
service and community responsibility. The Bottle
Recycling Orphan Sponsorship Project continued
to promote environmental awareness and
charitable giving, reinforcing values of
stewardship and compassion. Events such as
Al Noori Friendship Day further contributed to a
strong sense of belonging and positive
relationships within the school community.

A key focus for the school in 2025 was the
continued development of future-oriented
learning and curriculum implementation.
Teaching programs were aligned with ongoing
NESA curriculum reforms, supported by
professional learning and evidence-informed
teaching practices. The introduction of an
Artificial Intelligence Implementation Roadmap
provided a structured and values-informed
approach to the integration of emerging
technologies in teaching and learning, alongside
a continued emphasis on digital safety and
responsible use of technology.

The professional growth of staff remained a
priority throughout the year. Teachers engaged in
a range of professional learning activities,
including whole-school development days,
curriculum-focused training aligned with NESA
reforms, and mandatory compliance training,
including child protection. Opportunities for
collaboration were further enhanced through

engagement  with  visiting  international

educators, supporting professional dialogue and
the sharing of effective pedagogical practices.

Student wellbeing continued to be a central focus
of the school’'s work. A range of programs
addressing resilience, digital safety, positive
relationships and student engagement were
implemented across all year levels, contributing
to a safe and supportive learning environment in
which students are able to participate and
succeed.

The school also maintained strong engagement
with its parent community. Through workshops,
information sessions and school events, parents
and carers were provided with opportunities to
connect with the school and contribute to their
children’s educational journey. These
partnerships remain an important component of

the school’s continued development.

The Board of Directors remains committed to the
long-term strategic development of the school
through responsible governance, regulatory
compliance and the effective stewardship of
resources. In 2025, this included continued
investment in programs and initiatives that
support teaching, learning and student
wellbeing.

| extend my appreciation to the school leadership
team, staff and students for their ongoing
commitment and contribution to the life of the
school. | also acknowledge the continued support
of parents and the wider community.

On behalf of the Board, | reaffirm our
commitment to providing a high-quality
education that supports students to achieve their
potential and to contribute positively to society.

Mr Fawaz Sankari
Chairman of the Board



A Message from the Principal

From our humble beginning in 1983 to our
innumerable achievements over the years, we
have established a legacy of hard work and
success.

In 2015 we had our first Year 12 Graduation
Ceremony with just 20 students. In 2025 we have
133 students. We now have over 850 Year 12
graduates making their way through university
and out to serve our community. As we all know
there is no elevator to success, you have to take
the stairs.

Tonight we celebrate countless achievements
and mark the end of a very exhilarating journey
for our Year 12 students, the start of their next
chapter at university inshallah.

Before me | see heroes and champions who never
lost sight of their dreams. So many of our dreams
at first seem impossible, then improbable, and
then, when we summon the will, they soon
become inevitable.

Our Year 12 students have remained resilient,
and inshallah will be rewarded for all their efforts.
We must remember that smooth seas do not

make skilful sailors. Whatever hurdles you face is
a gift from Allah (SWT) to make you better.

The HSC is regarded throughout the world as a

rigorous credential that rewards both academic
aptitude and dedication to study. The HSC
presents students with one of the most
significant hurdles of their young lives; and it
does so at a time when they are grappling with all
the challenges the teenage years present.

It is an honour to have been part of this stage of
their educational journey, to have seen them
develop into mature citizens who constantly
display exemplary conduct who show kindness
and support for one another.

The privilege of seeing our students growing up
and helping them achieve their dreams and
aspirations is a unique feeling. | wish them all
continued success and look forward to having
them come back and continue to be a part of this
great school.

Quality doesn't just happen. It is the result of
excellence consistently delivered by people who
know what they are doing and care constantly
about doing it better.

Mr Ali Kak
Principal



A Message from the Student Representative Council

In 2025, the Student Representative Council (SRC) played a significant role in strengthening student
leadership, promoting student voice and supporting a positive school culture at Al Noori Muslim School.
Led by the School Captains and supported by student leaders across year groups, the SRC provided
students with opportunities to contribute meaningfully to the school community and to represent the
perspectives of their peers.

The SRC focused on building a cohesive and inclusive school environment by encouraging student
participation in school life and supporting a range of initiatives aligned with wellbeing, leadership and
community engagement. Student leaders worked collaboratively with staff to contribute to school events,
support peer engagement and promote a culture of respect and responsibility.

A key focus for the SRC in 2025 was to expand student involvement through the development of student-
led initiatives and co-curricular opportunities. Students explored ways to introduce and strengthen school-
based activities, including clubs and programs designed to support engagement across different year
groups. This included a focus on providing additional opportunities for younger students to participate in
structured activities that promote collaboration, creativity and positive peer interaction.

The SRC also continued to support charitable and community-focused initiatives, reflecting the school’s
emphasis on service and social responsibility. Students contributed to whole-school programs such as the
Ramadan Food Drive, fundraising initiatives and other activities aimed at supporting those in need. These
experiences provided students with opportunities to develop leadership, empathy and a sense of
contribution to the wider community.

Leadership development remained a central component of SRC involvement. Student leaders supported
school initiatives such as anti-bullying awareness activities and peer mentoring opportunities, encouraging
younger students to demonstrate positive behaviour and build confidence. Through these experiences,
SRC members developed communication, teamwork and leadership skills that contribute to their overall
growth.

The SRC also provided a platform for students to share their ideas and feedback on school programs and
initiatives. Through regular meetings and discussions, student representatives contributed to ongoing
dialogue about student wellbeing, school activities and opportunities for improvement. This process
supports the school’s commitment to incorporating student voice into decision-making.

The work of the SRC in 2025 reflects a strong commitment to leadership, service and community. Through
their involvement, students were able to contribute positively to the school environment while developing
the skills and values that support their growth as responsible and engaged members of society.

Muhammed Arja & Fatima lbrahim
2025 School Captains



Contextual information about the school, including the characteristics of

students at the school

School Overview and Student Demographics

Al Noori Muslim School was established in 1983
to serve the educational needs of the Muslim
community in Sydney, grounded in Islamic
teachings and values. Located in south-west
Sydney, the school operates on a purpose-built
campus and provides a comprehensive
Kindergarten to Year 12 curriculum for a co-
educational student population. Entering its
fourth decade of operation, the school has
continued to grow in enrolment and breadth of
educational provision while maintaining a strong
commitment to faith-based education, academic
achievement and student wellbeing.

In 2025, Al Noori Muslim School enrolled 2,407
students, comprising 1,427 students in the
primary school and 980 students in the
secondary school. The student population
included approximately 1,131 boys and 1,276
girls and reflected a culturally and linguistically
diverse community. Approximately 98 per cent of
students identified as coming from a Language
Background Other Than English (LBOTE),
consistent with the demographic profile of the
local community.

2025 STUDENT
ENROLMENTS

Girls,
53%

Throughout 2025, the school strengthened its
contextual identity through engagement with
national and international educational and
religious leaders, including representatives from
AISNSW, Independent Schools Australia, and
visiting international educators. These visits
affirmed the school’s mission, the quality of
teaching and learning, and the strong sense of
belonging evident across the school community.

Educational Philosophy

Al Noori Muslim School’s educational philosophy
in 2025 continued to centre on a holistic
approach to learning that integrates Islamic
teachings with the Australian Curriculum. This
approach supports academic rigour while
fostering  character development, ethical
responsibility and student wellbeing. Teaching
and learning programs emphasised the
application of knowledge in meaningful, real-
world contexts, enabling students to engage
deeply with learning and develop skills required
for future pathways.

Throughout 2025, the school strengthened its
focus on future-focused learning through
curriculum innovation, interdisciplinary projects
and authentic learning experiences. Students
across K-12 participated in inquiry-based
learning, STEM enrichment, creative arts projects
and problem-solving challenges that promoted
collaboration, creativity, communication and
critical thinking. Initiatives such as robotics and
coding programs in the primary years, STEM
challenges and science research projects in the
secondary years, and hands-on learning through
excursions and incursions supported the
development of transferable skills across key
learning areas. Structured transition and
orientation programs for Kindergarten, Year 5



and Year 7 supported continuity of learning and
pastoral care across K=12.

The school also introduced a structured Artificial
Intelligence (Al) Implementation Roadmap in
2025, outlining ethical, age-appropriate and
values-aligned approaches to the use of Al in
teaching and learning. This initiative reinforced
the school’s commitment to innovation while
maintaining a strong moral and educational
framework grounded in Islamic values.

Family and Community Engagement

Strong partnerships between families and the
school remained a defining feature of the Al
Noori community in 2025. Parents and carers
were actively engaged through regular
communication, parent—teacher interviews,
orientation programs, workshops and whole-
school events. These opportunities supported
shared responsibility for student learning,
wellbeing and development.

Family engagement was further strengthened
through participation in orientation programs for
Kindergarten, Year 5 and Year 7, ensuring smooth
transitions between key stages of learning.
Parent workshops addressing student wellbeing,
online safety and adolescent development
provided families with practical strategies to
support students at home, reinforcing
consistency between school and home
environments.

Community engagement was strengthened
through visits from AISNSW, Independent
Schools Australia, international educators and
religious leaders. Through a DFAT-supported
initiative facilitated by the Indonesian Embassy in
Canberra, Al Noori also welcomed more than 30
teachers and school leaders from across
Indonesia, sharing its Deep Learning, STEM and
Think It Through Numeracy initiatives. These

partnerships reinforced the school’s commitment
to collaboration and continuous improvement.

Student Leadership, Service and Citizenship

Student leadership continued to be a
cornerstone of school life in 2025. Through the
Student Representative Council (SRC), peer
leadership roles and leadership programs,
students were provided with opportunities to
develop responsibility, confidence and civic
awareness. Student leaders played an active role
in organising school initiatives, supporting
community events and contributing to a positive
school culture.

Service learning remained a strong focus, with
students participating in charitable initiatives
that reflected Islamic values of compassion,
generosity and social responsibility. Programs
such as the orphan sponsorship initiatives,
charity performances, fundraising activities and
the bottle recycling program enabled students to
apply learning through service while developing
empathy and global awareness. These initiatives
also supported environmental stewardship and
social justice, reinforcing citizenship at a local and
global level.

Civic Engagement and Recognition

In 2025, Al Noori students participated in a range
of external competitions and leadership
debating, STEM
challenges, science research awards and

opportunities, including
language competitions, applying their learning
beyond the classroom and engaging with wider
communities.

Positive feedback from visiting education
organisations, external partners and competition
organisers recognised the school’s strong
learning culture, student confidence and
commitment to balanced academic and personal
development.
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Student Wellbeing and Support Programs

Student wellbeing remained central to the
school’s mission in 2025. A comprehensive range
of wellbeing initiatives was implemented to
support students’ emotional, mental and social
development. Programs focused on resilience,
exam preparation, cyber safety, digital wellbeing
and positive relationships were delivered across
primary and secondary cohorts.

Whole-school initiatives such as World Mental
Health Day, wellbeing workshops, counselling
support and targeted transition programs
supported students during key developmental
stages. Cyber safety education was strengthened
in response to national Online Safety reforms,
with workshops delivered to students and
guidance provided to families. These programs
reinforced the school’s duty of care and
commitment to creating a safe, supportive and
inclusive learning environment.
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Celebrating Faith, Diversity and Australian
Identity

In 2025, Al Noori Muslim School continued to
celebrate its faith-based identity while actively
engaging  with  Australia’s  diverse and
multicultural context. Whole-school events,
curriculum activities and leadership initiatives
promoted respect, inclusion and a strong sense

of belonging.

Aboriginal and Torres Strait Islander perspectives
were incorporated into learning experiences,
particularly through curriculum-aligned projects,
performances and creative arts initiatives.
Students engaged respectfully with First Nations
histories and cultures through storytelling,
performances  and
supporting understanding of Australia’s shared
history.

classroom learning,

Faith-based and community initiatives reinforced
service, gratitude and responsible citizenship.
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Student Outcomes in Standardised National Literacy and Numeracy Testing

Students in Years 3, 5, 7 and 9 participated in the 2025 National Assessment Program — Literacy and
Numeracy (NAPLAN). The table below reproduces the school’s average results as published on the My
School website. In 2025, student participation at Al Noori Muslim School was 100%, compared with 95%
participation nationally.

The results shown compare the school’s average achievement with that of students from similar socio-
educational backgrounds. “Students with similar background” refers to students with a similar Index of
Community Socio-Educational Advantage (ICSEA), which reflects factors such as parental education,
occupation and geographical location.

Across all year levels assessed in 2025, student achievement was reported as either Above or Well Above
students with similar socio-educational backgrounds in Reading, Writing, Spelling, Grammar and
Punctuation, and Numeracy.

The table below provides a summary of our students’ performance in comparison to students with similar
backgrounds. For further details, Al Noori Muslim School’s NAPLAN data is publicly available at the
Home | My School

2023 2024 2025
Interpreting the table
Compare 1o ° Students with similar Dackgr cung All Australian students SESErteg SCcLL RYETEDE WIET CONRr e th
students with a simlilar background
Reading Writing Spelling Grammar Numeracy
eTS 2 \Well above
44 490 485 494 4437
: e —= Above
517 542 542 565 ' ¢
L e Closa to
582 590 557 022 a0 Helow
415 540 sa2 464 654/ B Well below
B Nocompanson avallable

NAPLAN participation for this school is 100%
NAPLAN participation for all Australlan students is 95%

W 4 2

on wm
e e
'V’ + O =

.,"!{f ‘=



https://myschool.edu.au/

Results of the Higher School Certificate

In 2025, 133 students from Al Noori Muslim School completed the New South Wales Higher School
Certificate (HSC). Student outcomes indicate a sustained pattern of academic achievement and
demonstrate the school’s ongoing commitment to high expectations, effective teaching practice, and
curriculum delivery.

A total of 110 students were recognised on the NSW Education Standards Authority (NESA) Distinguished
Achievers List for attaining Band 6 or Band E4 results in one or more courses. Collectively, the cohort
achieved 208 Band 6/E4 results. In addition, six students were placed on the NESA All-Round Achievers
List for achieving Band 6 results in five or more HSC courses.

Al Noori Muslim School percentage in Band 5 or 6 versus State

Course Number of Number Number School NSW %
Students Awarded Awarded Band %
Band 50r6 6
Biology 67 66 19 98.49 35.59
Business Studies 101 95 43 94.05 37.23
Chemistry 16 13 2 81.25 37.90
Community and Family Studies 19 19 3 100.00 32.45
Earth and Environmental Science 20 20 2 100.00 37.45
English (Standard) 116 92 10 79.30 12.81
English (Advanced) 17 17 4 100.00 65.18
Legal Studies 29 29 9 100.00 44.28
Mathematics Standard 2 69 69 46 100.00 29.65
Mathematics Advanced 28 27 18 96.42 51.35
Modern History 15 9 4 60.00 35.64
PDHPE 20 14 3 70.00 35.04
Physics 13 7 1 53.84 37.61
Society and Culture 22 19 3 86.35 46.52
Studies of Religion | 9 9 4 100.00 46.18
Studies of Religion Il 82 65 15 79.26 48.30

Al Noori Muslim School percentage in Band E3 or E4 versus State

Course Number of Number Number School NSW %
Students Awarded Awarded %
Band E3 or E4 Band E4
English Extension 1 3 3 3 100.00 95.22
English Extension 2 2 2 0 100.00 88.39
Mathematics Extension 1 17 16 14 94.11 77.24
Mathematics Extension 2 9 9 6 100.00 84.35

Individual student performance was further recognised through inclusion on the NESA Top Achievers List
in English Standard, Business Studies, and Mathematics Advanced, including one student who achieved a
perfect score of 100% in Mathematics Advanced. Student achievement in the HSC contributed to strong
Australian Tertiary Admission Rank (ATAR) outcomes. In 2025, 22 students achieved ATARs above 95.00,
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with the highest ATAR recorded at 99.80. These results reflect both individual student effort and the
effectiveness of academic programs implemented at the senior secondary level.

Analysis of subject performance indicates that students achieved results above state averages across a
range of courses. In Community and Family Studies, Earth and Environmental Science, Legal Studies,
English Advanced, Mathematics Standard 2, and Studies of Religion I, 100% of students achieved results
in the top two performance bands. Consistent strengths were evident across STEM, humanities, and social
science subjects, supported by targeted instructional strategies and structured academic support.

Overall, the 2025 HSC outcomes demonstrate consistent academic performance and reflect the school’s
strategic focus on improving student learning outcomes, maintaining high standards, and supporting post-
school pathways.

HSC Results Comparative Performance 2021 - 2025

Biology No.of  Performance band achieved by number and percentage

Year students Bands 3-6 Bands 1-2

2021 43 School: 43 (100%) State: 90.61% School: 0 (0%) State: 8.66%
2022 61 School: 61 (100%) State: 79.20% School: 0 (0%) State: 20.76%
2023 39 School: 39 (100%) State: 88.93% School: 0 (0%) State: 11.03%
2024 School: 49 (100%) State: 87.80% School: 0 (0%) State: 12.17%

2025 _ School: 67 (100%)  State: 86.30% School: 0 (0%) State: 13.67%

Business No. of  Performance band achieved by number and percentage

Studies students

Year Bands 3-6 Bands 1-2

2021 57 School: 57 (100%) State: 85.97% School: 0 (0%) State: 12.79%
2022 66 School: 66 (100%) State: 89.38% School: 0 (0%) State: 10.60%
2023 72 School: 72 (100%) State: 87.40% School: 0 (0%) State: 12.56%
2024 School: 82 (100%) State: 86.36% School: 0 (0%) State: 13.60%

2025 _ School: 101 (100%)  State: 87.92% School: 0 (0%) State: 12.04%

Chemistry No. of  Performance band achieved by number and percentage

Year students Bands 3-6 Bands 1-2

2021 9 School: 9 (100%) State: 88.31% School: 0 (0%) State: 11.21%
2022 9 School: 9 (100%) State: 84.19% School: 0 (0%) State: 15.77%
2023 15 School: 15 (100%) State: 85.44% School: 0 (0%) State: 14.53%
2024 School: 20 (100%) State: 86.97% School: 0 (0%) State: 13.01%

2025 . 16 | School: 16 (100%)  State: 92. School: 0 (0%) State: 10.51%

Family and No.of  Performance band achieved by number and percentage
Community students

Studies

Year Bands 3-6 Bands 1-2

2024 School: 26 (100%) State: 91.42%  School: 0 (0%) State: 8.54%

2025 School 19 (100%)  State: 90.11% | School: 0 (0%) State: 9.84%
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Al Noori Muslim

School rank in NSW ATAR above 95
Earth & No. of  Performance band achieved by number and percentage
Environmental students
Science
Year Bands 3-6 Bands 1-2
2021 20 School: 20 (100%) State: 86.60% School: 0 (0%) State: 11.97%
2022 16 School: 16 (100%) State: 90.60% @ School: 0 (0%) State: 9.35%
2023 26 School: 26 (100%) State: 82.51% School: 0 (0%) State: 17.46%
2024 School: 13 (100%) State: 87.74%  School: 0 (0%) State: 12.23%

2025 _ School: 20 (100%)  State: 87.82% | School: 0 (0%) State: 12.14%

English No.of  Performance band achieved by number and percentage
Advanced students

Year Bands 3-6 Bands 1-2

2021 22 School: 22 (100%) State: 99.11%  School: 0 (0%) State: 0.69%
2022 20 School: 20 (100%) State: 99.01%  School: 0 (0%) State: 0.94%
2023 36 School: 36 (100%) State: 99.33%  School: 0 (0%) State: 0.63%
2024 School: 23 (100%) State: 99.43%  School: 0 (0%) State: 0.54%

2025 17 | School: 17 (100%)  State: 99.65% | School: 0 (0%) State: 0.31%

English No.of  Performance band achieved by number and percentage

Standard students

Year Bands 3-6 Bands 1-2

2021 51 School: 51 (100%) State: 90.00%  School: 0 (0%) State: 9.38%
2022 64 School: 64 (100%) State: 87.52%  School: 0 (0%) State: 12.44%
2023 80 School: 80 (100%) State: 89.31%  School: 0 (0%) State: 10.66%
2024 School: 82 (100%) State: 92.00%  School: 0 (0%) State: 7.96%

2025 | 116 | School: 116 (100%)  State: 93.83% | School: 0 (0%) State: 6.14%

English No.of  Performance band achieved by number and percentage
Extension 1 students
Year Bands E3-E4 Bands E1-E2

2025 School: 3 (100%)  State: 95.22% | School: 0 (0%) State: 4.75%
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English No. of | Performance band achieved by number and percentage
Extension 2  students
Year Bands E3-E4 Bands E1-E2

2025 School: 2 (100%)  State: 88.39% | School: 0 (0%) State: 11.59%

Legal Studies No. of  Performance band achieved by number and percentage

Year students Bands 3-6 Bands 1-2

2021 17 School: 17 (100%) State: 85.48%  School: 0 (0%) State: 13.44%
2022 32 School: 32 (100%) State: 83.96%  School: 0 (0%) State: 15.99%
2023 30 School: 30 (100%) State: 89.58%  School: 0 (0%) State: 10.40%
2024 School: 25 (100%) State: 88.76%  School: 0 (0%) State: 11.20%

2025 | 29 | School: 29 (100%)  State: 86.47% | School: 0 (0%) State: 13.49%

Mathematics  No. of | Performance band achieved by number and percentage
Extension1l | students

Year Bands E3-E4 Bands E1-E2

2021 9 School: 9 (100%) State: 74.16% School: 0 (0%) State: 25.62%
2022 8 School: 7 (87.5%) State: 73.36% School: 1 (12.5%) State: 26.61%
2023 11 School: 11 (100%) State: 71.80% School: 0 (0%)  State: 28.17%
2024 School: 10 (100%) State: 80.18% School: 0 (0%)  State: 19.79%

2025 _ School: 16 (94.11%) State: 77.24% | School: 1 (5.88%) State: 22.73%

Mathematics No. of Performance band achieved by number and percentage
Extension2  students
Year Bands E3-E4 Bands E1-E2

2021 5 School: 5 (100%) State: 86.64% School: 0 (0%) State: 13.19%
2022 6 School: 6 (100%) State: 85.00% School: 0 (0%) State: 14.98%
2023 7 School: 7 (100%) State: 85.67% School: 0 (0%) State: 14.3%

2024 6 School: 6 (100%) State: 86.27% School: 0 (0%) State: 13.72%

2025 | 9 | School:9(100%)  State: 84.35% | School: 0 (0%) State: 15.63%

Mathematics No. of  Performance band achieved by number and percentage
Advanced students

Year Bands 3-6 Bands 1-2

2021 37 School: 37 (100%) State: 93.64% School: 0 (0%) State: 6.12%
2022 33 School: 33 (100%) State: 94.24% School: 0 (0%) State: 5.72%
2023 38 School: 38 (100%) State: 92.92% School: 0 (0%) State: 7.04%
2024 School: 43 (100%) State: 94.63% School: 0 (0%) State: 5.34%

2025 | 28 | School: 28 (100%)  State: 94.19% | School: 0 (0%) State: 5.78%

Mathematics No. of Performance band achieved by number and percentage
Standard 2 students

Year Bands 3-6 Bands 1-2

2021 35 School: 35 (100%) State: 77.89% School: 0 (0%) State: 21.15%
2022 33 School: 33 (100%) State: 81.12% School: 0 (0%) State: 18.85%
2023 46 School: 46 (100%) State: 81.77% School: 0 (0%) State: 18.19%
2024 School: 45 (100%) State: 82.75% School: 0 (0%) State: 17.21%

2025 | 69 | School: 69 (100%)  State: 83.00% | School: 0 (0%) State: 16.96%
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Modern No. of  Performance band achieved by number and percentage

History students

Year Bands 3-6 Bands 1-2

2021 10 School: 10 (100%) State: 83.40%  School: 0 (0%) State: 15.54%

2023 22 School: 22 (100%) State: 83.82%  School: 0 (0%) State: 16.14%

2024 School: 21 (100%) State: 89.84%  School: 0 (0%) State: 10.13%
_ School: 15 (100%)  State: 86.78% | School: 0 (0%) State: 13.19%

PDHPE No.of  Performance band achieved by number and percentage

Year students Bands 3-6 Bands 1-2

2021 20 School: 19 (95%) State: 85.73%  School: 1 (5%) State: 13.41%

2022 27 School: 27 (100%) State: 78.93%  School: 0 (0%) State: 21.03%

2023 43 School: 43 (100%) State: 88.78%  School: 0 (0%) State: 11.19%

2024 School: 19 (100%) State: 90.17%  School: 0 (0%) State: 9.79%
School: 20 (100%) _ State: 89.84%

Physics No.of  Performance band achieved by number and percentage

Year students Bands 3-6 Bands 1-2

2021 10 School: 10 (100%) State: 90.40%  School: 0 (0%) State: 9.11%

2022 12 School: 12 (100%) State: 86.44%  School: 0 (0%) State: 13.52%

2023 14 School: 14 (100%) State: 88.77%  School: 0 (0%) State: 11.2%

2024 School: 11 (100%) State: 85.98%  School: 0 (0%) State: 13.97%

2025 | 13 | School: 13 (100%)  State: 84.42% | School: 0 (0%) State: 15.55%

Society and No. of | Performance band achieved by number and percentage
Culture students

Year Bands 3-6 Bands 1-2

2021 13 School: 13 (100%) State: 93.71%  School: 0 (0%) State: 6.08%

2022 14 School: 14 (100%) State: 92.93%  School: 0 (0%) State: 7.04%

2023 24 School: 24 (100%) State: 94.72%  School: 0 (0%) State: 5.25%

2024 School: 12 (100%) State: 94.70%  School: 0 (0%) State: 5.26%
_ School: 22 (100%)  State: 94.40% | School: 0 (0%) State: 5.57%

Studies of No. of | Performance band achieved by number and percentage

Religion | students

Year Bands 3-6 Bands 1-2

2021
2022

School: 6 (100%) State: 91.49% | School: 0 (0%) State: 8.03%
School: 3 (100%) State: 95.56% | School: 0 (0%) State: 4.41%
2023 School: 7 (100%) State: 96.68% | School: 0 (0%) State: 3.28%
2024 School: 4 (100%) State: 95.93%  School: 0 (0%) State: 4.05%

6
3
7
4
(2005 | 9 [School:9(100%)  State: 94.88% | School: 0 (0%) State: 5.08%

Studies of No. of Performance band achieved by number and percentage
Religion Il students

Year Bands 3-6 Bands 1-2

2021 21 School: 21 (100%) State: 90.46% School: 0 (0%) State: 9.17%
2022 29 School: 29 (100%) State: 92.81% School: 0 (0%) State: 7.17%
2023 61 School: 61 (100%) State: 94.64% School: 0 (0%) State: 5.34%
2024 School: 49 (100%) State: 94.42% School: 0 (0%) State: 5.54%

2025 82 | School: 81(98.77%) State:93.07% | School: 1 (1.21%)  State: 6.89%
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Record of School Achievement (RoSA), Student Retention and Post-School
Destinations

In 2025, the New South Wales Education Standards Authority (NESA) formally awarded the Record of
School Achievement (RoSA) credential to one student who concluded their studies at the end of the Year
10 course. The RoSA provides eligible students with an official record of academic achievement in Stage 5
and early Stage 6 courses and supports pathways into further education, training or employment.

The awarding of the RoSA reflects the school’s commitment to recognising the achievements and
individual pathways of all students. Students receiving the credential are awarded grades based on
moderated school-based assessment across Key Learning Areas completed throughout Years 9 and 10.

In 2025, Al Noori Muslim School celebrated the graduation of its eleventh Year 12 cohort, consisting of
one hundred and thirty-three students, the largest graduating cohort in the school’s history. All students
successfully completed the requirements for the Higher School Certificate (HSC), resulting in a 100%
attainment rate for the Year 12 credential.

Eighty-four percent of students who commenced Year 10 in 2023 successfully completed their secondary
schooling through to Year 12 in 2025. Data collected by the school indicated that students who departed
prior to completing Year 12 generally did so due to subject selection preferences, family circumstances, or
to pursue vocational pathways including TAFE studies and apprenticeships. These pathways reflect the
diverse aspirations and educational needs of the student cohort.

Post-school destination data collected by the school indicated that all one hundred and thirty-three
students who completed Year 12 in 2025 proceeded to university study, representing a 100% continuation
rate into higher education. Graduates received offers across a broad range of disciplines, including Health
and Medical Sciences, Engineering, Business, Law, Education, Information Technology and other
professional fields.

These outcomes reflect the strength of the school’s senior secondary academic program; careers guidance
processes and ongoing support provided to students as they transition beyond school into further study
and future pathways.
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Staffing and Professional Learning

At Al Noori Muslim School, we remain committed
to developing and supporting a high-performing
workforce through meaningful professional
learning, instructional leadership and continuous
improvement. In 2025, the school continued to
prioritise teacher growth, curriculum
implementation and evidence-informed practice
to support high-quality teaching and learning

across all stages of schooling.

The school’'s Professional Learning Team
coordinated a comprehensive program of in-
house and external professional learning aligned
with the Australian Professional Standards for
Teachers. All teaching staff participated in the
development of Professional Development Plans
(PDPs), identifying individual goals linked to
curriculum  delivery, assessment, student
classroom

wellbeing, engagement  and

professional practice.

Throughout 2025, staff actively engaged in
professional learning aligned with ongoing NESA
curriculum reforms. Teachers participated in
AISNSW and NESA curriculum implementation
workshops, syllabus-focused professional
learning and collaborative planning opportunities
to support the introduction of new curriculum
requirements and evidence-informed teaching
practices. These learning  opportunities
strengthened teacher capacity and supported

consistent curriculum delivery across the school.

Whole-school professional learning remained a
significant focus during the year, with staff
participating in five professional development
days addressing curriculum reform, teaching and
learning, student wellbeing, compliance and
school improvement priorities. Staff also
completed mandatory child protection refresher
training and ongoing online compliance modules
through the Complispace professional learning

platform to ensure continued understanding of
legislative and regulatory responsibilities.

The school continued its active participation in
the AISNSW Designing for Deep Learning (DDL)
initiative, which reached its final year at Al Noori
Muslim School in 2025. This pedagogical
framework focuses on the development of the six
global competencies: Character, Citizenship,
Collaboration, Communication, Creativity and
Critical Thinking. These competencies continued
to inform teaching practice, curriculum design
and co-curricular learning experiences across the
school.
Professional collaboration was further
strengthened through engagement with local,
national and international educators. During
2025, the school welcomed educational
delegates and leaders from Indonesia and
Lebanon, providing opportunities for
professional dialogue around curriculum reform,
deep learning, STEM education and culturally
responsive pedagogy. Staff also delivered
presentations and workshops at professional
learning seminars and collaborative forums
focused on deep learning implementation,
innovation, STEM education and future-focused
learning.

The school also strengthened teacher capacity in
emerging technologies through the launch of the
Al at Al Noori—2025 and Beyond Implementation
Roadmap, supporting staff to integrate artificial
intelligence into teaching and learning ethically
and responsibly.

Professional learning also included participation
in AISNSW conferences and communities of
practice focused on school improvement, data-
informed practice, STEM education and
instructional innovation. These opportunities
supported reflective practice, collaboration and
ongoing professional growth to enhance student
outcomes.

22



Teacher Accreditation

At the conclusion of 2025, the accreditation
status of teachers responsible for curriculum
delivery at Al Noori Muslim School was as

Workforce Composition

As at the end of 2025, the staffing profile of
Al Noori Muslim School was as follows:

follows:

Category Number of
Staff
Teaching Staff 181
Full-Time Equivalent 137.9
Teaching Staff
Non-Teaching Staff 30
Full-Time Equivalent 233
Non-Teaching Staff

Level of Accreditation Number of

Teachers
Conditional 25
Provisional 5
Proficient Teacher 105
Highly Accomplished or Nil
Lead Teacher (voluntary)

Alongside accredited teaching staff, the school

employed a range of support personnel whose
responsibilities did not require  NESA
accreditation. These staff contributed to student
learning, wellbeing and co-curricular programs
while working in collaboration with accredited
teaching staff.

Studies

Ideas for Depth

Al Noori Muslim School values a professional and
inclusive workforce that supports the diverse
educational and wellbeing needs of the school
community.

In line with reporting obligations and privacy
requirements, staff members are given the
opportunity to voluntarily identify as Aboriginal
and/or Torres Strait Islander. In 2025, no staff
members identified as Aboriginal or Torres Strait
Islander.
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Student Attendance Profile

In 2025, ninety-three percent (93%) of students at Al Noori Muslim School attended school on average
each day. Attendance data by year level and additional information can be found on the My School

website: http://www.myschool.edu.au

2025 Average Daily Attendance
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Attendance Procedures

Al Noori Muslim School requires parents and
carers to provide explanations for student
absences in accordance with school procedures.
Absences may be explained through written
communication, electronic notification or direct
contact with the school. Unexplained absences
are followed up by the school to ensure that
accurate attendance records are maintained.

The school promotes regular attendance and
punctuality to support student learning and
wellbeing. Parents and carers are informed of
attendance  expectations through school
communications, newsletters and orientation

programs.
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Management of Non-Attendance

Al Noori Muslim School maintains a structured
approach to monitoring and managing student
attendance. The school’s Attendance Policy
outlines expectations for students, parents and
staff and provides clear procedures for
monitoring attendance and responding to
absences.

Attendance is recorded daily through the Sentral
electronic roll-marking system. Attendance data
is reviewed regularly to identify patterns of
absence or lateness and to ensure that any
concerns are addressed promptly. Teachers and
school leaders work together to monitor
attendance and follow up unexplained absences
in a timely manner.
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Where a student absence is unexplained, the
school contacts parents or carers to request an
explanation and to ensure accurate attendance
records are maintained. Communication may
occur  through phone calls, written
correspondence or electronic communication.
Parents are also regularly informed of attendance
requirements through newsletters, parent
information sessions and school

communications.

When concerns about attendance arise, the
school works collaboratively with students and
families to support improved attendance.
Strategies may include meetings with students

and parents, written communication outlining
attendance expectations, and the development
of attendance improvement plans where
necessary. These processes aim to identify any
barriers to regular attendance and support

students in maintaining consistent participation
in learning. Regular school attendance is
recognised as an important factor in supporting
student learning, engagement and wellbeing. By
monitoring attendance and responding early to
emerging concerns, the school seeks to ensure
that students remain connected to their learning
and school community.

In situations where attendance concerns persist
despite school-based support, the school follows
the procedures outlined in NSW attendance
guidelines. This may include additional meetings
with families and consultation with external
agencies where appropriate.

Through these processes, Al Noori Muslim School
seeks to ensure that all students attend school
regularly and are supported to participate fully in
their learning.







Al Noori Muslim School is committed to providing
a safe, inclusive and supportive learning
environment in which all students are valued,
respected and able to thrive. Student wellbeing is
central to the school’s educational philosophy
and is supported through a range of policies,
procedures and wellbeing initiatives that
promote emotional safety, resilience, respectful
relationships and positive engagement in
learning.

The school maintains a strong culture of
compliance and continuous improvement to
ensure that all governance, child safeguarding
and student welfare practices remain aligned
with legislative and regulatory requirements.

During 2025, staff continued to engage in
professional learning and compliance training in
areas including child protection, duty of care,
behaviour management, mandatory reporting
and work health and safety.

To support policy implementation and ongoing
compliance, the school utilises CompliSpace
Ideagen, a comprehensive governance and policy
management platform. This system assists the
school in maintaining current policies, delivering
professional learning modules and supporting

consistent policy implementation across all areas
of school operations.

In accordance with the current NSW Registered
and Accredited Individual Non-government
Schools Manual, the following policies and
procedures are publicly available on the school’s
website:

Enrolment Policy
Child Protection Policy
Anti-Bullying Policy

Discipline Policy

Complaints and Grievances Policy

The school also maintains procedures for
managing complaints relating to staff conduct,
including allegations of misconduct, reportable
conduct and reportable convictions, in
accordance with legislative requirements.

All policies are reviewed regularly to ensure
continued compliance with NESA requirements,
legislative obligations and best practice in
education and student wellbeing. Parents and
carers may contact the school to request
additional information relating to school policies
and procedures.


https://alnoori.nsw.edu.au/school-information/general-information/policies/
https://alnoori.nsw.edu.au/wp-content/uploads/2026/02/Enrolment-Policy.pdf
https://alnoori.nsw.edu.au/wp-content/uploads/2024/12/CHILD-PROTECTION-POLICY.pdf
https://alnoori.nsw.edu.au/wp-content/uploads/2026/02/Anti-Bullying-Policy.pdf
https://alnoori.nsw.edu.au/wp-content/uploads/2026/02/Discipline-Policy.pdf
https://alnoori.nsw.edu.au/wp-content/uploads/2026/02/Complaints-and-Grievances-Policy.pdf




Al Noori Muslim School values the perspectives
of its community and actively seeks feedback
from parents, students and staff to support
ongoing school improvement. In 2025, the school
gathered feedback through a combination of
structured processes and informal opportunities
for dialogue, ensuring that stakeholder
perspectives contributed to planning and
decision-making across the school.

Parents and carers engaged with the school
through a range of communication channels and
community  events. Parent  workshops,
information sessions and meet-and-greet
opportunities provided valuable opportunities
for families to interact with school leaders and
teachers while sharing feedback on student
learning, wellbeing initiatives and school
programs. Parent—teacher interviews,
orientation sessions and school events further
strengthened communication between home
and school. Feedback gathered through these
interactions indicated strong levels of parent
engagement and continued support for the
school’s focus on academic development,

student wellbeing and values-based education.

Students were provided with opportunities to
share their perspectives through leadership
initiatives and classroom discussions.
Participation in leadership roles, extracurricular
programs and school events strengthened school

culture and fostered a strong sense of belonging.

Staff perspectives were gathered through
professional dialogue, collaborative planning
meetings and targeted online feedback forms
distributed during the year. These feedback
forms invited staff to provide input on school
development and
professional learning opportunities. Feedback

initiatives,  curriculum
from staff highlighted the value placed on
collaboration,  professional  growth  and
opportunities to

improvement processes.

contribute to  school

The feedback gathered from parents, students
and staff throughout 2025 informed the school’s
ongoing evaluation and planning processes.
Al Noori Muslim School remains committed to
maintaining open communication with its
community and to using stakeholder feedback to

strengthen teaching, learning and wellbeing
practices across the school.
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Analysis of the school’s income and expenditure is shown on the following charts:

Recurrent / Capital Income

Other Capital Income
(Building Fund)
2%

Fees and Private
Income
22%

Commonwealth
Recurrent Grants
61%

State Recurrent
Grants
15%

Recurrent / Capital Expenditure

Capital Expenditure
5%

Non-Salary Expenses
25%

Salaries, Allowances,
Related Expenditure
70%
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