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A Message from the Chairman 

At Al Noori Muslim School, we are passionate 

about learning and growing. We strongly believe 

that success is no accident. It is the result of 

demanding work, perseverance, learning, leading, 

sacrifice and most of all, finding joy in what we are 

doing or learning to do. 

 

The start of 2021 was very productive, and there 

are many things to celebrate from a year that tested 

our resilience and agility. As we reflect on the 2021 

schooling year in this report, we are struck by two 

things: our school communities care and 

compassion for the students and each other, and 

our school’s resilience and flexibility in navigating 

the COVID-19 lockdown with all the restrictions. 

At the end of Term 2, NSW went into an enforced 

lockdown and schools spent all of Term 3 and into 

Term 4 teaching remotely and completing 

assessments online. Although the school seemed 

to glide smoothly, we all knew how different the 

reality was on the ground. On behalf of the Board 

of Directors, our sincerest gratitude goes to all the 

staff at Al Noori Muslim School for their efforts and 

passion. The willingness to change direction at 

almost a moment’s notice, making everything seem 

effortless and seamless and rising to every 

challenge is commendable. 

 

Despite the challenges, there have been many 

things to celebrate throughout the year. One of the 

highlights was the school’s participation in the  
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AISNSW/University of Technology Sydney 

research opportunity which looked at the digital 

learning practices during the 2020 period of remote 

learning. The school was selected to be part of the 

remote learning case studies and the feedback 

received by the UTS professors who were leading 

this research was overwhelmingly positive. 

 

The experiences of 2021 will be the subject of 

history, economics and social lessons for 

generations to come. The work done by the school 

community was ground-breaking, and it will 

continue to be. The Board of Directors know that  

Al Noori Muslim School is a busy and sometimes 

an exhausting place. However, all that work, and 

effort is for a purpose: to see students grow, 

improve their learning outcomes, be engaged in 

school, and be set on the path to be independent, 

lifelong learners.  

 

As part of our work with AISNSW Designing for 

Deep Learning, our school invited Amity College for 

a Deep Learning experience and showcased our 

school’s progress and efforts to further engage 

students and develop skills in the global 

competencies. In 2021, our teachers presented at 

webinars and to global audiences and shared our 

teaching practices. We will continue to foster deep 

learning so that all learners contribute to the 

common good, address global challenges and 

flourish in a complex world. 

 

In the 2021 Higher School Certificate, the school 

achieved an overall school state rank of 32nd in 

NSW, state rank of 4th in Mathematics Standard, 

12th in Mathematics, Mathematics Extension I, 

Mathematics Extension II, 16th in English Standard 

and 17th in English (Advanced), Extension I, 

Extension II. The Class of 2021 is to be 

congratulated for their outstanding results.  

 

During 2021, students were provided with 

opportunities to participate in engaging programs 

and experiences, including Debating, Public 

Speaking Competitions, Write4Fun Competition, 

Book Week activities, Character Dress Up, 

Ramadan K-6 Art Competition, Quran Competition, 

Nasheed Group and many more, as reflected in this 

report. One of our Year 6 students, Arfa Waleed 

Kokab was a Gold winner in the NESA WriteOn 

Competition and her writing was published in The 

Best of WriteOn 2021 edition. 

 

I feel privileged as I reflect upon how far we have 

come over the last few years. In 2018, the school 

started a capital works project which included the 

construction of a new gymnasium and further 

upgrades to the learning facilities. At the start of 

2021, the new learning facility was officially 

opened. The school has a further twelve modern 

classrooms, an ICT lab, library, STEM and a 

Creative Arts space, indoor gymnasium, multiple 

staffrooms, Administration Office, Meeting Rooms, 

and a ML Conference Room. The feedback from 

staff, parents and students using these facilities 

has been incredibly positive. 

 

At the end of 2021, the Board of Directors, reflected 

on the achievements of 2021, identified priorities, 

and set new targets, so that the school can 

continue to build on its success. The School Board 

strongly believe that good health, quality facilities 

and infrastructure are important for producing 

excellent school outcomes. Capital works and 

further upgrades of learning facilities will continue 

into 2022. 

 

Importantly, in 2022, Al Noori Muslim School will 

embark on a new five-year registration cycle, and 

we will be looking at further ways to achieve the 

school’s mission. We will continue to look for every 

student, every teacher and every leader improving 

every year. We will remain focused and use our 

energy and resources to see improvement in every 

setting and for every student in our care, across a 

full range of measures. 

 

On behalf of our Board of Directors, we would like 

to acknowledge and thank all the key stakeholders, 

including our staff, students, parents, school 

community and our partners, for their unwavering 

dedication throughout an extraordinarily 

challenging year. The 2021 experience enriched 

our lives and taught us many lessons – resilience, 

flexibility and creativity. It highlighted the 

importance of communication and connectedness. 

Thank you for your tremendous support throughout 

the year. In 2022, we will continue to invest in 

human resources, professional development, 

technology, learning spaces and other resources 

for our school to continue to be a school of 

excellence. 

 

Mr Fawaz Sankari 

AMS School Board Chairman
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A Message from the Principal 

Extract from the 2021 Awards Presentation 

 

 
 

As we reflect on the past year, our lives have 

changed in immeasurable ways. Especially when it 

comes to schooling, the world has seen with new 

eyes just how essential and underappreciated 

educators are. 

 

As our current circumstances have made clear: 

schools are more than just physical buildings that 

provide academic content; educators do more than 

just stimulate minds. 

 

Through this pandemic, many more are seeing 

clearly that education is not only the foundation for 

opportunity and growth, but that educators also 

provide crucial emotional and social support. 

 

Our staff have shown extraordinary resilience by 

adapting well in the face of the COVID-19 

adversity, both in 2020 and again in 2021. You 

cannot make a cloudy day a sunny day, but you can 

embrace it and decide it is going to be a good day 

after all. Jane Lynch 

 

We always say Alhamdulillah and remind ourselves 

that gratitude unlocks the fullness of life. It turns 

what we have into enough and more. It turns denial 

into acceptance, chaos into order, confusion to 

clarity. Gratitude makes sense of our past, brings 

peace for today and creates a vision for tomorrow. 

 

I want to take this opportunity to thank you all for 

your hard work and dedication. It truly is an honour 

to be part of this great team. May Allah (SWT) be 

pleased with you and grant you success in this life 

and the hereafter. On behalf of all staff, thank you 

to our Board of Directors for your support and 

commitment. 

 

We started the year preparing for our school 

inspection which went exceptionally well. 

Alhamdulillah and a huge thank you to everyone. 

You are all an essential part of the Al Noori family. 

I mentioned during the inspection that teaching is 

an art, not just a degree. Successful teachers are 

happy teachers who live and work with passion and 

commitment. 

 

We were then faced with the enormous challenges 

of COVID-19 and the possible lockdowns. The 

lockdown was extended twice, the situation was 

constantly evolving, advice kept changing and thus 

plans kept changing. These difficult times made us 

more resilient and provided us an opportunity to 

appreciate what we once took for granted. It 

allowed us to be able to better deal with hardships 

in the future. May Allah (SWT) help you to resolve 

any issues, obstacles or problems that come your 

way in the best possible manner, the manner that 

pleases Him the most. May Allah (SWT) be pleased 

with us and reward you all for your efforts 

throughout the year. I missed walking around to all 

the classes, I missed face to face meetings, I 

missed the noise from all the students, I missed 

everyone, I even missed the traffic jams around the 

school in the mornings and afternoons. I missed my 

Al Noori family, and I am glad to see you here 

today. 

 

The mark of a good teacher is not being liked in the 

moment. It is not charm or brilliance or even 

empathy. It comes about with practice and 

research, and it is ultimately about giving students 

the tools, the space, and the guidance they need to 

learn – even when they are no longer in your 

classroom. Beth Mc Murtrie 

 

I wish you all a very safe and happy holiday with 

your family and friends and look forward to your 

return next year inshallah. Thank you for all your 

efforts throughout 2021. We thank Allah (SWT) for 

our continued success. 

 

Mr Ali Kak 

Principal 
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A Message from the Student Representative Council 

 

 

 
 

Excerpt from the SRC Captains’ Speech 2021 

 

We begin with the name of Allah, the Universally 

Merciful and Especially Gracious, and send 

salutations to our Beloved Muhammad (SAW). 

 

We would like to acknowledge the traditional 

custodians of the land, the Gadigal people of the 

Eora nation and pay our respects to generations 

past, present and emerging. 

 

When taking a look down the long, decorated 

corridor we see our school’s wondrous history of 

growth and development, and we find that in the 38 

years of our existence, we have come incredibly 

far, Alhamdulillah. A journey, no doubt, riddled with 

tough decisions and innumerable sacrifices.  

 

And speaking of sacrifices, this year was filled with 

tremendous difficulties, yet through our collective 

tawakkul in Allah (SWT), and the combined efforts 

of the staff, students and most essential of all, our 

patient parents, we are able to celebrate the closing 

of this arduous year with a beautiful gathering as 

we have tonight. May Allah (SWT) forever increase 

our parents’ ranks and make us the coolness of 

their eyes.  

 

And to our graduates, today is about your efforts. 

Your sacrifices. Your successes. To acknowledge 

the perseverance, the late nights and all the stress 

which now fades into the past, a bright, free future 

ahead of each and every one of you – promised by 

Allah in the Ayah; ‘Inna maãal ãusri usraa’, ‘Without 

a doubt, with hardship comes ease’, today marks a 

day of new beginnings, the start of a new chapter. 

With the HSC over, a great milestone has been 

achieved and inshAllah all your endless efforts will 

not go to waste. May you all be successful and act 

upon the needs of our society, bettering it in a 

positive way as Muslim leaders. 

 

It goes without saying that the efforts of your 

parents, teachers and your friends were pivotal in 

delivering you to this day. Your success today is no 

doubt also the result of their hard work, their 

sacrifices, and their commitment to you. 

 

Each and every single one of you have battled 

through incalculable trials and struggles, hardships 

and tribulations, each one increasingly difficult and 

more complex than the last, and now, you are here- 

celebrating the end of your school journey and the 

beginning of something new. InshaAllah whatever 

path you all take leads you to success and 

contentment. 

 

Thirteen years. Thirteen long, unforgettable, 

tiresome, amazing years. We formed friendships. 

We developed hobbies. We shared moments of 

happiness and moments of sadness. There were 

times when we thought we could not continue, yet 

we persevered and ploughed ahead. And now – it 

is time to bask in your success. It is time to look 

back and smile. To remember the good times and 

laugh about the bad ones. It is time for this chapter 

to come to a memorable conclusion – like the grand 

finale of a great novel. 

 

Your schooling career to come to a bittersweet 

farewell. In the words of our Beloved Muhamad 

SAW, “Whoever travels a path in search of 

knowledge, Allah (SWT) will make easy for him a 

path to Paradise.”  

  

Emad Merhi and Fatima Harb  
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Al Noori Muslim School is a selective Kindergarten 

to Year 12 school. The school was founded in 1983 

and has a proud history of providing a quality 

education where students can flourish 

academically in an environment that is inspiring 

and inclusive.  

 

The Islamic faith and its values underpin all that we 

do at Al Noori Muslim School. Complementing the 

academic dimension is a rich religious program 

which nourishes the spiritual formation of our 

students. Arabic Studies and Islamic Religious 

Studies are a distinctive part of the school 

curriculum, which align with the core values of the 

school: Care and Compassion, Doing Your Best, 

Fair Go, Freedom, Honesty and Trustworthiness, 

Integrity, Respect, Responsibility and 

Understanding, Tolerance and Inclusion. The 

school’s motto is ‘Knowledge is Light, Good Deeds 

are Piety’. 

 

The school is situated in the heart of Greenacre 

with an enrolment of 2049 students in 2021, 1106 

girls and 943 boys. The school had 1282 students 

in the primary and 767 in the high school. The 

school community’s cultural and linguistically 

diverse backgrounds have broadened significantly 

over the last five years, with forty-two different 

cultural groups represented and ninety-eight 

percent of the students being from a language 

background other than English. 

The school also has programs in place to support 

students with socio-economic disadvantage. There 

are no Indigenous students at the school. 

 

One of the greatest characteristics of Al Noori 

Muslim School is the genuine care and compassion 

shared between staff, students, and parents. 

Al Noori Muslim School is a place where staff and 

families come together to ensure that the children 

entrusted into our care grow to be empowered, 

effective and empathetic leaders in the Australian 

society. 

 

The school’s commitment to the development of 

life-long learners and leaders makes Al Noori 

Muslim School an exciting place to learn and 

explore their potentials. In the year 2021, the 

COVID-19 pandemic had a significant impact on 

the school community and many extra-curricular 

activities were moved online. 

 

During 2021, improvements in student 

engagement were noted in the following key school 

activities: 

 

▪ Arabic and Me Competition - Students from 

Kindergarten to Year 6 participated in the 

Arabic Student Language Competition: ‘Arabic 

and Me’ organised by the Sydney Institute for 

Community Languages Education (SICLE). 

The competition received over 170 entries  
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across the three categories and all the entries 

were of a very high standard. Five students 

from Al Noori Muslim School were shortlisted 

as finalists for the Arabic and Me competition 

and were invited to an award ceremony to 

recognise their achievements. 

 

▪ Australian Brain Bee Challenge - From 

March to August 2021, students in Year 10 

competed in the Australian Brain Bee 

Challenge through the Education Perfect 

platform. They learnt about the brain and its 

functions, neuroscience research and careers 

in neuroscience. One of the Year 10 students 

was successful in proceeding to Round 2 of the 

competition. All students who participated 

reported that the competition was engaging, 

informative and challenged their views about 

neurological and mental illnesses.  

 

▪ Book Week 2021 - In August 2021, students, 

teachers, and families celebrated Book Week 

by taking part in a range of activities such as 

baking, art making and bringing characters to 

life through costume and art. Students enjoyed 

creating costumes to represent the theme ‘Old 

Worlds, New Worlds, Other Worlds’. The 

creations were very impressive and 

demonstrated the creativity and resilience of 

our school community as they celebrated Book 

Week whilst in COVID-19 lockdown. A virtual 

character parade video was created to 

showcase the 2021 Book Week celebrations. 

 

▪ Greenacre Splash Park Student Voice 

Program - Students from Year 5 to Year 8 

engaged with officers from Canterbury-

Bankstown Council to have their say on the 

upcoming Greenacre Splash Park and 

participated in a consultation with regards to 

naming the shelters and zones throughout the 

park. Students loved the concept designs for 

the Splash Park and were excited to learn 

about the indigenous names and native 

animals that will be used to name parts of the 

park. The school encourages students to have 

a voice and actively participate in putting 

forward their views and ideas. 

 

▪ NSW Department of Education (DoE) and 

NSW Department of Customer Service 

(DCS) surveys - Students in Year 11 and Year 

12 participated in the NSW DoE and DCS 

surveys to inform the development of the NSW 

Student Learner Profile. Students had their say 

about how the profile will store and share the 

verified story of their learning and experiences, 

in and out of the classroom. 

 

▪ Public Speaking and Debating 

Competitions - Students from Years 7-11 were 

provided with the opportunity to participate in 

extra-curricular public speaking and debating 

competitions. Seven students who competed in 

the Rostrum Public Speaking Competition and 

Plain English-Speaking Award stated that these 

opportunities enabled them to further develop 

their communication and critical thinking skills.  

 

In 2021, Stage 4 and 5 debating teams 

competed in The Islamic Schools Debating 

Competition which was held online due to the 

COVID-19 pandemic. This online opportunity 

provided students with a valuable experience to 

network with other students from other schools. 

Students also successfully tackled important 

contemporary issues involving law and order 

and social responsibility with insight and 

articulation illustrating their ongoing 

commitment to academia and proactive 

citizenship. 

 

In 2021, school presentations and formal 

events were led by our prefect body, and many 

students took the opportunity to present or 

perform at formal presentations. Major school 

events, such as the Graduation Ceremonies 

and Academic Award Ceremonies were entirely 

presented by the students. These events 

allowed the students to coach, prepare, lead, 

and deliver outstanding speeches to a large 

audience. Academically the students have an 

opportunity to reflect on their own strengths, set 

goals and build their capacity as responsible 

leaders. 

 

▪ Student Wellbeing Incursions - Students in 

Years 7-11 participated in wellbeing incursions 

which focused on mental health and positive 

psychology. Guest speaker, Ben Middleton, 

from In Real Life Education presented sessions 

on metacognition and emotional intelligence. 

Students reported that they enjoyed the 

engaging sessions and the hands-on team 

building activities. 
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In 2021, the National Assessment Program – Literacy and Numeracy (NAPLAN) was held for students in Years 3,5,7 and 

9. This program assesses the literacy and numeracy learning of students in all Australian schools. Our students in all 

year groups achieved strong results in all the areas assessed when compared to students with similar backgrounds and 

across Australia. A comparison of Al Noori Muslim School’s performance with those of students with similar 

backgrounds appears below.  

 

Al Noori Muslim School performed very strongly in the National Assessment Program –Literacy & Numeracy (NAPLAN).  

 

 
The results demonstrate that students at Al Noori Muslim School perform above all Australian students. Al Noori 

Muslim School’s NAPLAN results are documented on http://www.myschool.edu.au  

http://www.myschool.edu.au/
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Records of School Achievement 

The NSW Record of School Achievement (RoSA) is a cumulative credential that allows students to accumulate 

their academic results until they leave school. No Record of School Achievement credentials were issued to 

students in 2021. However, A to E grades are currently awarded for courses completed in Year 10 and Year 

11. The grades are forwarded to NESA. 

 

In 2021, one hundred and thirty-five students in Year 10 were awarded grades towards their RoSA. Eighty-

four students were awarded grades for their Preliminary High School Certificate. 

Higher School Certificate Results 

The 2021 HSC results were very pleasing. Seventy-three Year 12 students from our school were awarded the 

NSW Higher School Certificate. The NESA Distinguished Achievers lists the students who achieved a result 

in the highest band possible (Band 6 or Band E4) for one or more courses. Al Noori Muslim School students 
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gained one hundred and twenty-five merits in total, with fifty-five students being placed on the NESA 2021 

Distinguished Achievers HSC Merit List in at least one subject.  

 

Al Noori Muslim School achieved a school state rank of 4th in Mathematics Standard, 12th in Mathematics, 

Mathematics Extension I, Mathematics Extension II, 16th in English Standard and 17th in English (Advanced), 

Extension I, Extension II. Forty-nine students missed achieving a Band 6 or Band E4 by one or two marks. 

 

HSC results are used by the University Admission Centre to calculate the Australian Tertiary Admission Rank 

or ATAR for students applying for a university place. These ranks are used for entry into university courses. 

The results that were achieved by our students were impressive. Thirty-three students achieved an ATAR of 

90 or higher. The highest ATAR achieved was 99.60. One hundred percent of our students were in the top 

two bands in English Advanced and Studies of Religion 1. 

 

Al Noori Muslim School percentage in Band 5 or 6 versus State 

Course Number of 

Students 

Number 

Awarded 

Band 5 or 6 

Number 

Awarded 

Band 6 

School % NSW % 

Biology 43 36 9 83.72 31.09 

Business Studies 57 48 20 84.20 35.66 

Chemistry 9 6 3 66.66 40.21 

Earth and Environmental Science 20 12 3 60.00 28.40 

English (Standard) 51 40 4 78.42 16.53 

English (Advanced) 22 22 11 100.00 68.67 

Legal Studies 17 15 6 88.23 41.92 

Mathematics Standard 2 35 29 14 82.85 24.54 

Mathematics Advanced 37 32 21 86.47 50.13 

Modern History 10 8 2 80.00 37.68 

PDHPE 20 12 1 60.00 30.66 

Physics 10 8 2 80.00 40.43 

Society and Culture 13 12 3 92.30 45.40 

Studies of Religion 1 6 6 4 100 41.80 

Studies of Religion 2 21 19 11 90.47 46.23 

Al Noori Muslim School percentage in Band E3 or E4 versus State 

Course Number of 

Students 

Number 

Awarded Band 

E3 or E4 

Number 

Awarded 

Band E4 

School % NSW % 

Mathematics Extension 1 9 9 7 100 74.16 

Mathematics Extension 2 5 5 4 100 86.64 

HSC Results Comparative Performance 2017 – 2021 

The Senior Secondary outcomes are documented on https://www.myschool.edu.au. 

 

Biology No. of 

students 

Performance band achieved by number and percentage 

Year Bands 3-6 Bands 1-2 

2017 38 School: 38 (100%) State: 88.05% School: 0 (0%)  State: 11.95% 

2018 36 School: 36 (100%) State: 89.4% School: 0 (0%)  State: 10.05% 

2019 54 School: 54 (100%) State: 84.07% School: 0 (0%)  State: 15.26% 

2020 45 School: 45 (100%) State: 87.03% School: 0 (0%)  State: 12.97% 

2021 43 School: 43 (100%) State: 90.61% School: 0 (0%)  State: 8.66% 

  

https://www.myschool.edu.au/
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Class of 2021 
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Business 

Studies 

No. of 

students 

Performance band achieved by number and percentage 

Year Bands 3-6 Bands 1-2 

2017 33 School: 33 (100%) State: 87.29% School: 0 (0%) State: 12.71% 

2018 39 School: 39 (100%) State: 86.6% School: 0 (0%) State: 12.20% 

2019 50 School: 50 (100%) State: 82.89% School: 0 (0%) State: 16.02% 

2020 56 School: 056 (100%) State: 82.04% School: 0 (0%) State: 16.80% 

2021 57 School: 57 (100%) State: 85.97% School: 0 (0%) State: 12.79% 

 

Chemistry No. of 

students 

Performance band achieved by number and percentage 

Year Bands 3-6 Bands 1-2 

2017 24 School: 24 (100%) State: 90.75% School: 0 (0%) State: 9.25% 

2018 16 School: 16 (100%) State: 88.58% School: 0 (0%) State: 11.02% 

2019 7 School: 7 (100%) State: 87.62% School: 0 (0%) State: 11.86% 

2020 12 School: 12 (100%) State: 90.06% School: 0 (0%) State: 9.35% 

2021 9 School: 9 (100%) State: 88.31% School: 0 (0%) State: 11.21% 

 

Earth & 

Environmental 

Science 

No. of 

students 

Performance band achieved by number and percentage 

Year Bands 3-6 Bands 1-2 

2019 20 School: 20 (100%)  State: 85.61% School: 0 (0%) State: 13.71% 

2020 13 School: 13 (100%) State: 84.79% School: 0 (0%) State: 14.37% 

2021 20 School: 20 (100%) State: 86.60% School: 0 (0%) State: 11.97% 

 

English 

Advanced 

No. of 

students 

Performance band achieved by number and percentage 

Year Bands 3-6 Bands 1-2 

2017 43 School: 43 (100%) State: 98.63% School: 0 (0%) State: 1.37% 

2018 43 School: 43 (100%) State: 98.41% School: 0 (0%) State: 1.39% 

2019 31 School: 31 (100%) State: 98.83% School: 0 (0%) State: 1.04% 

2020 28 School: 28 (100%) State: 99.26% School: 0 (0%) State: 0.59% 

2021 22 School: 22 (100%) State: 99.11% School: 0 (0%) State: 0.69% 

English 

Standard 

No. of 

students 

Performance band achieved by number and percentage 

Year Bands 3-6 Bands 1-2 

2017 18 School: 18 (100%) State: 86.34% School: 0 (0%) State: 13.66% 

2018 26 School: 26 (100%) State: 84.41% School: 0 (0%) State: 14.98% 

2019 37 School: 37 (100%) State: 87.22% School: 0 (0%) State: 12.21% 

2020 47 School: 47 (100%) State: 88.69% School: 0 (0%) State: 10.73% 

2021 51 School: 51 (100%) State: 90.00% School: 0 (0%) State: 9.38% 

 

Legal 

Studies 

No. of 

students 

Performance band achieved by number and percentage 

Year Bands 3-6 Bands 1-2 

2017 26 School: 26 (100%) State: 91.68% School: 0 (0%) State: 8.32% 

2018 28 School: 28 (100%) State: 84.76% School: 0 (0%) State: 14.04% 

2019 30 School: 30 (100%) State: 83.18% School: 0 (0%) State: 15.54% 

2020 20 School: 20 (100%) State: 88.10% School: 0 (0%) State: 10.60% 

2021 17 School: 17 (100%) State: 85.48% School: 0 (0%) State: 13.44% 
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Mathematics 

Extension 1 

No. of 

students 

Performance band achieved by number and percentage 

Year Bands E3-E4 Bands E1-E2 

2017 15 School: 15 (100%) State: 81.90% School: 0 (0%) State: 18.1% 

2018 10 School: 10 (100%) State: 79.60% School: 0 (0%) State: 20.07% 

2019 19 School: 19 (100%) State: 80.11% School: 0 (0%) State: 19.7% 

2020 3 School: 3 (100%) State: 74.25% School: 0 (0%) State: 25.40% 

2021 9 School: 9 (100%) State: 74.16% School: 0 (0%) State: 25.62% 

 

Mathematics 

Extension 2 

No. of 

students 

Performance band achieved by number and percentage 

Year Bands E3-E4 Bands E1-E2 

2017 13 School: 12 (92.3%) State: 84.11% School: 1 (7.7%) State: 15.89% 

2018 7 School: 7 (100%) State: 85.41% School: 0 (0%) State: 14.41% 

2019 3 School: 3 (100%) State: 85.86% School: 0 (0%) State: 14.05% 

2020 10 School: 10 (100%) State: 83.86% School: 0 (0%) State: 15.95% 

2021 5 School: 5 (100%) State: 86.64% School: 0 (0%) State: 13.19% 

 

Mathematics 

Advanced 

No. of 

students 

Performance band achieved by number and percentage 

Year Bands 3-6 Bands 1-2 

2017 36 School: 36 (100%) State: 90.89% School: 0 (0%) State: 9.11% 

2018 34 School: 34 (100%) State: 92.36% School: 0 (0%) State: 7.42% 

2019 36 School: 36 (100%) State: 92.17% School: 0 (0%) State: 7.56% 

2020 18 School: 18 (100%) State: 95.55% School: 0 (0%) State: 4.17% 

2021 37 School: 37 (100%) State: 93.64% School: 0 (0%) State: 6.12% 

 

Mathematics 

Standard 2 

No. of 

students 

Performance band achieved by number and percentage 

Year Bands 3-6 Bands 1-2 

2017 17 School: 17 (100%) State: 74.59% School: 0 (0%) State: 25.41% 

2018 17 School: 17 (100%) State: 79.12% School: 0 (0%) State: 19.95% 

2019 30 School: 30 (100%) State: 82.84% School: 0 (0%) State: 16.23% 

2020 29 School: 29 (100%) State: 74.90% School: 0 (0%) State: 24.24% 

2021 35 School: 35 (100%) State: 77.89% School: 0 (0%) State: 21.15% 

 

Modern 

History 

No. of 

students 

Performance band achieved by number and percentage 

Year Bands 3-6 Bands 1-2 

2021 10 School: 10 (100%) State: 83.40% School: 0 (0%) State: 15.54% 

 

PDHPE No. of 

students 

Performance band achieved by number and percentage 

Year Bands 3-6 Bands 1-2 

2020 18 School: 18 (100%) State: 84.91% School: 0 (0%) State: 14.28% 

2021 20 School: 19 (95%) State: 85.73% School: 1 (5%) State: 13.41% 

 

Physics No. of 

students 

Performance band achieved by number and percentage 

Year Bands 3-6 Bands 1-2 

2017 17 School: 17 (100%) State: 88.5% School: 0 (0%) State: 11.5% 

2018 17 School: 17 (100%) State: 86.74% School: 0 (0%) State: 12.91% 

2019 7 School: 7 (100%) State: 85.41% School: 0 (0%) State: 14.2% 
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2020 10 School: 10 (100%) State: 85.47% School: 0 (0%) State: 13.84% 

2021 10 School: 10 (100%) State: 90.40% School: 0 (0%) State: 9.11% 

 

Society and 

Culture 

No. of 

students 

Performance band achieved by number and percentage 

Year Bands 3-6 Bands 1-2 

2021 13 School: 13 (100%) State: 93.71% School: 0 (0%) State: 6.08% 

 

Studies of 

Religion I 

No. of 

students 

Performance band achieved by number and percentage 

Year Bands 3-6 Bands 1-2 

2019 2 School: 2 (100%) State: 95.62% School: 0 (0%) State: 4% 

2020 8 School: 8 (100%) State: 93.80% School: 0 (0%) State: 5.86% 

2021 6 School: 6 (100%) State: 91.49% School: 0 (0%) State: 8.03% 

 

Studies of 

Religion II 

No. of 

students 

Performance band achieved by number and percentage 

Year Bands 3-6 Bands 1-2 

2019 25 School: 25 (100%) State: 93.16% School: 0 (0%) State: 6.35% 

2020 22 School: 22 (100%) State: 91.74% School: 0 (0%) State: 7.78% 

2021 21 School: 21 (100%) State: 90.46% School: 0 (0%) State: 9.17% 
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Teacher Professional Learning 

Al Noori Muslim School continues to focus on 

delivering quality professional learning for all 

teachers to support their ongoing growth and 

development. Throughout 2021, despite the 

challenges faced by the COVID-19 lockdown and 

restrictions, the Professional Learning Team 

continued to facilitate professional learning days 

and capacity building activities. Our teaching staff 

adapted rapidly to changes in the methods of 

delivery and offered new ways to engage students 

with the curriculum content. While this was a 

challenge, it also brought a rich learning 

environment in many teaching spaces, especially 

in leveraging digital technologies. Professional 

Development Plans for all staff identified goals and 

plans aligned with the Australian Professional 

Standards for Teachers. In 2021, twelve teachers 

completed accreditation at the Proficient Teacher 

level through the NSW Education Standards 

Authority. 

 

The AISNSW Designing for Deep Learning (DDL) 

program continued in 2021 with a focus on building 

teacher capacity in the six global competencies 

and the learning progressions. Five teachers were 

coached in the Collaborative Inquiry Cycle by 

AISNSW Consultant Jorga Marrum on 21 May 

2021. 

 
 

The Deep Learning Core Team also participated in 

several learning experiences with other schools 
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across the DDL network. In March 2021, the Deep 

Learning Core Team were given the opportunity to 

collaborate and share deep learning experiences 

with colleagues from Amity College and showcase 

the school’s DDL progress across NSW 

independent schools through a ‘Teach Meet’ 

webinar. In November 2021, the school was invited 

to present at the New Pedagogies for Learning 

‘Engage the World, Change the World - Global 

Deep Learning Lab’ which was an international 

event with educational thought leaders and 

educators from across three continents, in multiple 

time zones, connecting and learning together.  

 

 
 

The school was recognised for its smooth transition 

to remote learning during the 2020 and 2021 

COVID-19 lockdown and the additional support 

that was provided to the school community. The 

school was selected to participate in a case study 

which aimed to explore the lessons learned from 

the period of remote learning during 2020. On 26th 

March 2021, selected staff and students shared 

their remote learning experiences with Dr. Jennifer 

Fergusson and Associate Professor Matthew 

Kearney from the University of Technology 

Sydney. The case study was part of the AISNSW 

Digital Learning Practice – Case Study Series 

being conducted in collaboration with the University 

of Technology Sydney. The case study featuring Al 

Noori Muslim School was published on the 

AISNSW website in the dedicated Digital Learning 

Practice – Case Study Series page and through the 

Opportunities out of Remote Learning research 

space. 

 

 

 

 
 

In 2021, the implementation of the school’s 

Professional Development Plan enabled the school 

to focus its professional learning on the areas 

identified by teachers. 

 

Teachers from K-12 participated in whole school 

professional development sessions on: 

 

▪ Child Protection Update 2021 

▪ Designing for Deep Learning (AISNSW) 

▪ Diving into Numerical and Qualitative Data 

▪ Explicit Instruction (AERO) 

▪ Focused Classrooms (AERO) 

▪ Formative Assessment (AERO) 

▪ Mastery Learning (AERO) 

▪ NCCD: Student Diversity Workshops 

▪ NSW Curriculum Reform Familiarisation 

▪ Parent Communication and Feedback 

▪ Peer Support Reading Program 

▪ Professional Development Plan and Australian 

Professional Standards for Teachers 

▪ Promoting and Protecting Staff Wellbeing 

▪ Quality Reporting 

▪ Senior First Aid Training (First Aid Coach 

Sydney) 

▪ Sentral Training and Updates 

▪ Spacing and Retrieval Practice (AERO) 

▪ Sport and Physical Activities Procedures 

▪ Teacher Accreditation Requirements 

 

In addition, the following professional development 

areas were addressed by staff throughout 2021. 

Some of these courses satisfied registered hours 

for staff completing accreditation. 

https://www.aisnsw.edu.au/teachers-and-staff/research-and-data-in-schools/the-evidence-institute/opportunities-out-of-remote-learning/digital-learning-practices-case-studies
https://www.aisnsw.edu.au/teachers-and-staff/research-and-data-in-schools/the-evidence-institute/opportunities-out-of-remote-learning/digital-learning-practices-case-studies
https://www.aisnsw.edu.au/teachers-and-staff/research-and-data-in-schools/the-evidence-institute/opportunities-out-of-remote-learning/digital-learning-practices-case-studies
https://www.aisnsw.edu.au/teachers-and-staff/research-and-data-in-schools/the-evidence-institute/opportunities-out-of-remote-learning/digital-learning-practices-case-studies
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Leadership 

Description of professional learning activity 
Number of staff 

participating 

Commercial Negotiation and Contracts for Non-Legal Professionals (AISNSW) 1 

Construction Law Symposium - Legalwise 1 

Cyber Security for School Decision Makers (AISNSW) 1 

Designing for Deep Learning Assessment and Reporting 8 

Governance Online Module 1 – Introduction to School Governance (AISNSW) 2 

Governance Online Module 2 – School Governance 2 

Governance Online Module 3 – Legal Compliance 2 

Governance Online Module 5 – Executive Supervision 3 

Governance Online Module 6 – Managing Risk 3 

Governance Online Module 9 – Strategy 4 

Governance Online Module 10 – Reputational Risk 4 

Governance Online Module 14 – NESA Accreditation and Registration for Boards 3 

In-House Counsel Conference – Legalwise 1 

Management by SMBIOTK 6 

Nationally Consistent Collection of Data – Overview and Moderation (AISNSW) 12 

Professional Knowledge and Engagement – Australian Professional Standards for 

Teachers 

17 

Strategic Planning by SMBIOTK 6 

The Neuroscience of Learning and Leading (AISNSW) 4 

Virtual Breakfast Briefing: Human Resources Professionals (AISNSW) 2 

 

Primary and Senior Campus  

Description of professional learning activity 
Number of staff 

participating 

Autism Spectrum Disorder: Universal Supports (AISNSW) 1 

Business Reloaded: Recharging Business Studies (AISNSW) 2 

Deepening the Learning in Commerce (AISNSW) 2 

Deep Learning Lab – Education in Motion 3 

Enabling Exceptional Education (AISNSW) 2 

Fractions, Decimals and Percentages – A Stage 4 and 5 Focus (Mathematical 

Association of NSW) 

3 

Introducing the draft K-2 English and Mathematics Syllabuses (AISNSW) 1 

Legal Studies – Authentic Teaching and Learning Practices for Student Success 

(AISNSW) 

1 

Live Life Well @ School: Starting the Journey (AISNSW) 1 

Making Your Numerical Data Work (AISNSW) 1 

Meet the Markers of the 2020 HSC Science Examinations (STANSW) 1 

NAPLAN Online Training 2021 (ACARA) 4 

NAPLAN Coordinator’s Role – Refresher Webinar 1 

NSW School Counsellor’s Conference 2021 – Looking back and Looking Forward 2 

PDHPE HSC Marking Simulation (Achper NSW) 1 

Preparing for the 2021 HSC Biology Exam 1 

Safe2StepOut: Teaching Road Safety in K-6 1 

Society and Culture – Five PIPs Final Edit (Ignite Tutoring & Mentoring) 1 

Technology Mandatory Years 7-8 Projects: Material Technologies (AISNSW) 2 

The Collaborative Planning Process: Developing Individual Plans (AISNSW) 4 
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The Diabetes in School Program (NSW Health) 3 

Working Scientifically in Stage 5 Webinar (AISNSW) 2 

Working Scientifically in Stage 5 (AISNSW) 2 

Teacher Accreditation 

The table shows level of accreditation of teachers who were responsible for delivering the curriculum in 2021. 

 

Level of Accreditation Number of Teachers 

Conditional 19 

Provisional 12 

Proficient Teacher 80 

Highly Accomplished Teacher (voluntary accreditation) 0 

Lead Teacher (voluntary accreditation) 0 

Total Number of Teachers 111 

Teacher Qualifications 

The table show the number of teachers who were responsible for the delivery of curriculum during 2021, 

according to the following categories: 

 

Category Number of Teachers 

Teachers having teacher education qualifications from a higher education 

institution within Australia or as recognised within the National Office of 

Overseas Skills Recognition (AEI-NOOSR) guidelines, or 

111 

Teachers having a bachelor’s degree from a higher education institution within 

Australia or one recognised within the AEI-NOOSR guidelines but lack formal 

teacher education qualifications. 

0 

 

The school staff profile is documented on 

 https://www.myschool.edu.au. 

  

https://www.myschool.edu.au/
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The table shows the composition of Al Noori Muslim School staff. 
 

Teaching Staff 113 

Full-time equivalent teaching staff 102.90 

Non-teaching staff 30 

Full-time equivalent non-teaching staff 22.60 

 
At the end of 2021, the school did not have any Aboriginal and/or Torres Strait Islander staff. For additional 

staff information see http://www.myschool.edu.au. 

  

http://www.myschool.edu.au/
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Student Attendance Profile 

On average, the student attendance for 2021 was ninety-six percent. This was consistent with 2020. The 

student school population consists of 2049 students: 1282 in the Primary School and 767 in Senior School. 

 

Student attendance information can also be found on http://www.myschool.edu.au 

. 
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Management of Non-

Attendance 

Al Noori Muslim School monitors and manages 

school attendance through its management system 

software. The rolls are marked at the start of every 

school day by Class Teachers (K – 6) and Roll Call 

Teachers (7 – 12) through the Attendance Module. 

Class attendance in the high school is monitored 

and managed through the PxP Module. 

 

Parents are required to contact the school if their 

child is not attending on any given or part of a day. 

If a student’s absence is identified in the morning 

and a parent has not notified the School, the School 

will contact parents via SMS to confirm their child’s 

absence. After two consecutive days away from 

School, the School will require a medical certificate. 

Any unexplained absences are also followed up by 

Class Teachers (K – 6), Roll Call Teachers (7 – 12), 

Welfare Coordinators and Deputy Principals. 

 

Students are required to report to the 

Administration Office if they are late or leaving the 

school for an appointment during the day. Parents 

are required to sign their child in late or out early 

through the Administration Office. 

 

Staff carefully monitor students during the school 

day and regularly communicate with the Deputy 

Principals and Welfare Coordinators for class 

absences. 

 

Attendance interventions include daily SMS text 

messaging, attendance letters, newsletter articles, 

phone calls and interviews with parents. Any 

serious non-attendance issues are dealt with by the 

Deputy Principal in the Primary School and Welfare 

Coordinators in the Secondary School. Further 

details regarding the Al Noori Muslim School’s 

policies and procedures on absences can be found 

on the school website and are regularly published 

in the school newsletters. 

Retention in the Secondary 
School 

Student retention rates are calculated by making a 

comparison of the number of students enrolled for 

an initial year, such as those who completed Year 

10 and deducting those students in this cohort who 

did not complete Year 12. The retention rate is 

reported as a percentage. Based on the 

information provided to the school, leavers post 

Year 10 were largely attributed to apprenticeships, 

international/interstate moves, financial reasons, 

subject choices, and home schooling. 

 

Years 

compared 

Cohort students 

completing 

Actual 

retention 

Rate 
Year 10 Year 12 

2019/2021 97 73 75.25% 

Post School Destinations 

A total of seventy-three students were awarded an 

HSC in 2021 at Al Noori Muslim School. One 

hundred percent of the 2021 student cohort went 

on to a tertiary institution to further their education.  

 

It should be noted that the collection of this 

information on post school destinations for 

students over 17 years of age is not compulsory. 

The school contacted Year 12 students after 

ATARs were released in January 2021 and used 

the UAC guide from the Sydney Morning Herald 

and the UAC website to ascertain university offers. 

Outcomes for the 2021 Higher School Certificate 

are given in this report. The school does not offer 

any vocational courses.  



26 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



27 
 

Student Enrolment Profile 

In 2021, the growth in student enrolments continued. It is anticipated that in 2022, the positive enrolment trend 

since 2011 will continue. Most students come from a language background other than English, with forty-two 

different cultural groups represented in school enrolments. 

 

 
 

Enrolment Policy 

Al Noori Muslim School is a K-12 co-educational 

Islamic school. It aims at a holistic education 

approach in which the mind, spirit and body of its 

students are developed to their full potential. 

Because of its holistic approach, Al Noori Muslim 

School is a selective school that demands 

commitment from all its community members i.e., 

management, teachers, parents, and students. Its 

students are encouraged to be seekers of 

excellence in all fields of knowledge and in all 

aspects of character and manners. 

 

The selection process involves interviewing the 

parents and assessing the students’ aptitude. 

However, equal opportunity for gender, ethnic 

background and representation of different 

nationalities are also considered. Enrolment will 

comply with the Disability Discrimination Act.  

 

Admission to the children is given on a yearly 

basis. 

Enrolment Procedures for Kindergarten 

Students 

 

Students who have turned five by 30th June can 

apply to the school. Parents should follow the 

following procedures. 

 

1. Fill in an Enrolment Form and pay $100.00 non-

refundable fee. The enrolment form should be 

accompanied with: 

▪ A birth certificate. 

▪ Child’s proof of residency 

▪ Parent’s proof of residency 

▪ Medical records 

▪ Other reports from early childhood centres, 

schools.   

2. The school advises the parents of the date and 

time of the interview and assessment. 

3. After the interview and assessment parents are 

advised of the outcome. Due to limited 

vacancies and once the position has been 

2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

Boys 493 546 570 641 742 792 822 831 852 892 943

Girls 555 626 709 796 898 973 968 986 999 1059 1106

Total 1048 1172 1279 1437 1640 1765 1790 1817 1851 1951 2049

0
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offered, parents will have two weeks to 

respond, after which their place will be made 

available to others on the waiting list. During 

November there will be an opportunity for the 

students and their parents to attend the 

Kindergarten Orientation Day, to have an 

insightful experience into the school life at Al 

Noori Muslim School. 

4. The Selection Process involves students sitting 

for an interview and a test. 

 

Criteria for Selection 

 

1. Students must demonstrate: 

▪ Basic knowledge of early Kindergarten 

outcomes such as colours, shapes, 

numbers, alphabet, writing one’s name etc. 

▪ Interact with the assessor through 

responding and cooperating.  

▪ Physical/mental coordination (showing fine 

motor skills through the use of scissors, 

drawings, etc.) 

2. Parents should show support to the school 

ethos. They should show commitment to the 

aims of Islamic education. 

3. The School Board of Directors screens all 

prospective students and reserves the right to 

accept or reject. The Board, represented by the 

Chairman, is the ultimate authority. 

4. Siblings do not have any preferential 

treatment regardless.  

 

Enrolment Procedures for Years 1 to 12 

Students 

 

Students in Years 1 to 12 can also join the school 

after following the same procedure, but the exams 

will cover Mathematics and English and may cover 

Islamic Studies.  

 

A current report from the previous school must 

be submitted as well as the student’s most 

recent NAPLAN results. 

 

Year 6 students currently enrolled at Al Noori 

will have to go through the selective process in 

order to be promoted into the High School.  

 

Due to the limited number of positions and the high 

demand in the high school all applicants will 

undergo a selective process based on academic 

standing and behaviour. Promotion to the next 

class is subject to good academic standing.  

 

Equal opportunity will be given to all applicants. 

 

Re-enrolment 

 

Prerequisites for re-enrolment will be the required 

levels of academic performance, attendance, 

behaviour, payment of school fees and the 

continued support of parents. If a parent withdraws 

a child without the principal’s approval to attend 

another school, to go overseas, to do home-

schooling or any other reason, other siblings will 

lose their places at our school. 

 

Parents will have to sign a re-enrolment form if they 

wish their children to return to the school the 

following year. 

 

Promotion 

 

▪ Students will be promoted to a higher class only 

if their work and attendance are satisfactory. 

▪ Parents will be informed of any additional 

specific promotion criteria at the start of each 

school year. 

▪ Parents will be informed whether their children 

have been promoted. 

 

Please note that admission to the children is 

given on a yearly basis.  

 

Procedures 

 

1. All applications will be processed within the 

school’s enrolment policy. 

2. Consider each applicant’s supporting 

statement/interview responses regarding their 

ability and willingness to support the school’s 

ethos. 

3. Consider each applicant’s educational needs. 

To do this, the school will need to gather 

information and consult with the parents/family 

and other relevant persons. 

4. Identify any strategies which need to be put into 

place to accommodate the applicant before a 

decision regarding the enrolment is made. 

5. Inform the applicant of the outcome.    
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Al Noori Muslim School strives to provide a safe 

and supportive environment for learning. Welfare 

policies and programs nurture the emotional 

wellbeing of all students and ensure students feel 

secure and supported. School policies and 

procedures, WHS requirements and governance 

are made available to staff through the school’s 

information and management systems.  

 

Parents may view the full text of selected policies 

on the school’s website, including the Grievance 

and Complaints Resolution Policy. Access to 

additional policies may be requested from the 

principal. Information on student expectations with 

regards to attendance, discipline, phones and 

electronic devices, assessment related policies 

and procedures and wellbeing strategies are 

provided within the School Student Diaries issued 

to all students annually and published in the school 

newsletters. 

 

In 2021, the Discipline Policy was updated to 

ensure a more consistent positive behaviour for 

learning approach from K-12 and a change to the 

appeals process making the Principal’s decision 

after an appeal final. The Professional 

Development Policy was also updated to reflect the 

changes made by NESA where accreditation of 

courses was limited to four priority areas. 



31 
 

Student Welfare 

Al Noori Muslim School is committed to creating 

quality learning opportunities for all students. This 

includes strengthening their cognitive, physical, 

social, emotional, and spiritual development. 

Parents entrust their children to teachers and 

school staff with confidence that Al Noori Muslim 

School will provide a safe and supportive 

environment which: 

 

▪ minimises risk of harm and ensures students 

feel secure. 

▪ supports the physical, social, academic, 

spiritual, and emotional development of 

students. 

▪ provides student welfare policies and programs 

that develop a sense of self-worth and foster 

personal development. 

 

The Pastoral Care program at Al Noori Muslim 

School has been effective in providing 

opportunities for students to be actively involved in 

programs which encourage self-confidence, social 

skills, and moral values. Within the Pastoral Care 

program there is a strong emphasis on leadership 

skills through civic and citizenship activities. 

 

The following policies and procedures were in 

place during 2021 to ensure that Al Noori Muslim 

School provided for the welfare of our students: 

 

▪ Attendance Policy 

▪ Bring Your Own Device (BYOD) Policy 

▪ Child Protection Policy 

▪ Communication Policy 

▪ Email and Electronic Facilities Policy 

▪ Emergency Evacuation and Lockdown Policy 

▪ Excursion Policy 

▪ Facilities Policy 

▪ Homework Policy 

▪ Mobile Phone Policy 

▪ Pastoral Care Policy 

▪ Risk Assessment Policy 

▪ Staff Code of Conduct for the Care and 

Protection of Children Policy 

▪ School Counselling Policy 

▪ Student Representative Policy 

▪ Student Supervision Policy 

▪ Whistle Blower Policy 

▪ Work Health and Safety Policy 

Anti-bullying 

Purpose 

 

Our vision at Al Noori Muslim School is to provide 

a supportive and challenging learning environment 

where all members of the school community feel 

safe and supported. It is an expectation that all 

members of the school community treat one 

another with mutual respect, and we believe that all 

members of the community have the right to a 

learning and working environment where they are 

treated fairly and with dignity in an environment free 

from disruption, intimidation, harassment, 

victimisation, and discrimination. We all share a 

responsibility to create a culture of caring which 

does not tolerate bullying. 

 

This policy builds on the school’s pastoral care 

policy to provide clear and agreed procedures and 

strategies for combating bullying in the school, 

responding to bullying behaviours and protecting 

and supporting all parties involved. 

 

Rationale 

 

Schools exist in a society where incidents of 

bullying behaviour may occur. Preventing and 

responding to bullying behaviour in learning and 

working environments is a shared responsibility of 

all staff, students, parents, caregivers, and 

members of the wider school community. In 

practising Islamic values, we do not accept ideas, 

beliefs and behaviours which marginalise or 

victimise people. All members of the school 

community contribute to the prevention of bullying 

by modelling and promoting appropriate behaviour 

and respectful relationships. 

 

Definition 

 

Bullying is repeated verbal, physical, social, or 

psychological behaviour that is harmful and 

involves the misuse of power by an individual or 

group towards one or more persons. Cyberbullying 

refers to bullying through information and 

communication technologies. 

 

Bullying can involve humiliation, domination, 

intimidation, victimisation, and all forms of 

harassment including that based on sex, race, 
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disability, homosexuality, or transgender. Bullying 

of any form or for any reason can have long term 

effects on those involved including bystanders. 

Conflict or fights between equals and/or single 

incidents are not defined as bullying. 

 

Bullying can take many forms, all of which will 

cause distress. Examples of bullying include: 

▪ Physical: hitting, pushing, tripping, kicking, 

spitting on others. 

▪ Extortion: threatening to take someone’s 

possessions, food, or money. 

▪ Verbal: teasing, using offensive names, 

ridiculing, spreading rumours. 

▪ Non-Verbal: writing offensive notes or graffiti 

about others, using e-mail or text messaging to 

hurt others. 

▪ Rude gestures. 

▪ Exclusion: deliberately excluding others from 

the group, refusing to sit next to someone. 

▪ Property: stealing, hiding, damaging, or 

destroying property. 

▪ Cyber: (emails, SMS, chat rooms) offensive, 

threatening images, offensive, threatening, or 

hurtful comments. 

▪ Rumour spreading. 

 

Anti-Bullying Plan 

 

At Al Noori Muslim School, there are clear 

procedures in place for the reporting and 

investigation of incidences of bullying. Our anti-

bullying plan is developed collaboratively with 

students, school staff, parents, caregivers, and the 

community and includes strategies for: 

▪ developing a shared understanding of bullying 

behaviour.  

▪ maintaining a positive climate of respectful 

relationships where bullying is less likely to 

occur. 

▪ developing and implementing programs for 

bullying prevention. 

▪ embedding anti-bullying messages into each 

curriculum area for every year group. 

▪ developing and implementing early intervention 

support for students who are identified by the 

school as being at risk of developing long-term 

difficulties with social relationships. 

▪ educating students on how to behave as 

responsible bystanders. 

▪ developing clear procedures for reporting 

incidents of bullying to the school and 

responding to them promptly and effectively. 

▪ providing support to any student who has been 

affected by bullying behaviour. 

▪ contacting the Child Wellbeing Unit or 

Community Services and/or Police Youth 

Liaison Officer where appropriate. 

 

Procedures 

 

1. If a student believes that he/she or other 

student is being bullied, the student is 

encouraged to report the concern immediately. 

2. A student can report his/her bullying concern to 

the Class Teacher, Stage Coordinator, Head of 

Department Coordinators, Welfare 

Coordinators, School Counsellors, Deputy 

Principals, or any adult that the student feels 

comfortable with. 

3. The person receiving the complaint will report it 

to the Stage Coordinators or Welfare 

Coordinators for action. 

4. Any reported bullying incident will be followed 

up sensitively and actions will be taken and 

documented. 

 

Al Noori Muslim School encourages students to 

reject all forms of bullying and to report any bullying 

concerns immediately. This will support the 

school’s positive culture. 

 

Responsibilities and Delegations  

 

School staff have a responsibility to: 

 

▪ respect and support students. 

▪ model and promote appropriate behaviour. 

▪ have knowledge of school policies relating to 

bullying behaviour. 

▪ respond in a timely manner to incidents of 

bullying according to the school’s Anti-Bullying 

Policy. 

▪ provide curriculum and pedagogy that supports 

students to develop an understanding of 

bullying and its impact on individuals and the 

broader community. 
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Students have a responsibility to: 

 

▪ behave appropriately, respecting individual 

differences and diversity. 

▪ behave as responsible digital citizens. 

▪ follow the school Anti-Bullying Policy. 

▪ behave as responsible bystanders. 

▪ report incidents of bullying according to the 

school’s Anti-Bullying Policy. 

 

Parents and caregivers have a responsibility to: 

 

▪ support their children to become responsible 

citizens and to develop responsible on-line 

behaviour. 

▪ be aware of the school Anti-Bullying Policy and 

assist their children in understanding bullying 

behaviour. 

▪ support their children in developing positive 

responses to incidents of bullying consistent 

with the school Anti-Bullying Policy. 

▪ report incidents of school related bullying 

behaviour to the school. 

▪ work collaboratively with the school to resolve 

incidents of bullying when they occur. 
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Student Discipline 

Students are required to abide by the school’s rules 

and follow the directions of teachers and other staff. 

Al Noori Muslim School values the wellbeing of all 

members of the school community. This is 

achieved by positive reinforcement of appropriate 

behaviour and a consequential approach to 

inappropriate behaviour. 

 

The NSW Registration Manual requires that a 

registered non-government school must have 

policies relating to discipline of students attending 

the school that are based on principles of 

procedural fairness and do not permit corporal 

punishment of students. The school expressly 

prohibits corporal punishment and does not 

explicitly or implicitly sanction the administering of 

corporal punishment by school or non-school 

persons, to enforce discipline at the school or at 

home. 

 

All disciplinary action that may result in any 

sanction against the student including suspension, 

expulsion or exclusion provides processes based 

on procedural fairness and involves parents in the 

processes of procedural fairness for suspension 

and expulsion. Disciplinary actions do not include 

exclusion. 

 

Students have a right to procedural fairness in 

dealings that involve their interests. This includes 

disciplinary decisions. The principles of procedural 

fairness include the right to: 

 

▪ know what the rules are, and what behaviour is 

expected of students. 

▪ have decisions determined by a reasonable 

and unbiased person. 

▪ know the allegations that have been made, and 

to respond to them. 

▪ be heard before a decision is made. 

▪ have a decision reviewed. 

 

The Discipline Policy will be applied in a manner 

appropriate to each individual student and each 

individual circumstance.  

 

Reporting complaints and 
resolving grievance 

The school’s policy for dealing with complaints and 

grievances includes processes for raising and 

responding to matters of concern identified by 

parents and/or students. 

 

Al Noori Muslim School is committed to providing a 

fair, safe and productive environment where 

grievances are dealt with sensitively and 

expeditiously. The school has developed clear 

procedures and these processes incorporate 

principles of procedural fairness. 

 

All matters of concern relating to interactions with 

staff, student relationships, conflicts, discipline, and 

the like, must be referred to the school for 

investigation and appropriate action. Under no 

circumstances should parents or other adults 

directly approach students (children of other 

families) with their concerns. 

 

In the first instances, issues of concern about a 

student are taken up with the class teacher or staff 

member concerned. If there is some reason why an 

approach to the class teacher or staff member 

concerned would be difficult, a parent can 

approach the supervisor of the staff member 

involved (Stage Coordinators, Head of 

Departments or Welfare Coordinators). If there is 

some reason why an approach to the Stage 

Coordinators, Head of Department Coordinators or 

Welfare Coordinators would be difficult, or if the 

parent is dissatisfied with the response of the Stage 

Coordinators, Head of Department Coordinators or 

Welfare Coordinators, the Deputy Principals may 

be approached directly. 

In the event of a concern still being felt, the principal 

may be contacted. 

 

Students can directly approach the Class Teacher, 

Stage Coordinators or Welfare Coordinators. 

These arrangements reflect long-standing practice 

at the school and were not changed in 2021. 

 

The full text of the Complaints and Grievance 

Policy, which includes grievance resolution, is 

available on the on the school website. 
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Achievement of 2021 Priorities as set out in the 2020 

Annual Report 

 

Area Priorities 

Learning 

Excellence 

▪ In 2021, the school prioritised to consolidate reflective teaching practices with teaching 

staff. A checklist system was implemented and all K-12 Scope and Sequences, 

Teaching Programs, Units of Work and Assessments were audited and cross checked 

by all teaching staff in a collaborative effort to ensure best practice is implemented 

across the school. All teachers participated in professional learning activities, which 

provided an opportunity to reflect on their teaching practices and seek expert feedback 

from the professional learning team. 

 

▪ In 2021, the school implemented a range of professional learning activities. The focus 

was on student diversity and quality differentiated teaching practices. All teachers 

participated in professional learning workshops which focused on consulting, 

identifying, assessing, implementing, and monitoring students who may require 

additional adjustments to access the curriculum. Staff were provided with an 

opportunity to engage with the school’s “Student Services Team”, which supported 

them with developing Individual Learning Plans (ILPs), and further professional 

learning to support students with disability.  

 

Teaching 

Excellence 

▪ In 2021, a concerted approach to offer deep learning experiences for all students was 

undertaken under the guidance of our AISNSW Deep Learning Consultant, Jorga 

Marrum. Teachers were offered the global competencies, deep learning progressions, 

learning design template, context, understandings, and skills to redesign learning 

experiences that provided space and time for deep thinking and learning. Whilst 
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challenged by the remote learning period, teachers were able to deliver rigorous and 

engaging learning experiences that catered to the varying needs of the students. This 

project will continue into 2022.  

 

▪ In 2021, the school set a goal to implement strategies to improve literacy and 

numeracy outcomes for all students. NAPLAN data was analysed to inform teaching 

and learning programs and professional learning with strategies was provided to all 

teaching staff, with a focus on persuasive and narrative writing. 

 

Leading 

Excellence 

▪ In 2021, Sentral Education system was updated to the Cloud service to optimise data 

protection. All staff were provided with further training in the Sentral modules.  

 

▪ In 2021, the school partnered with the CompliSpace platform to combine governance, 

risk, compliance, and policy management. 

  

▪ All staff have undertaken mandatory training through the CompliLearn feature, 

including but not limited to, Child Protection, Student Duty of Care and Work, Health 

and Safety. 

 

▪ At the start of 2021, the Stage 3 Campus was officially opened. The school had a 

further twelve modern classrooms, one ICT lab, a Stage 3 library, and additional STEM 

and Creative Arts spaces. Furthermore, the new block features multiple staffrooms, an 

Admin office, large conference room, meeting room, and an indoor gymnasium. 

Priority areas for school improvement in 2022 

Area Priorities 

Learning 

Excellence 

▪ Review the discipline policy and associated procedures to ensure consistency across 

the school with response and consequences. 

 

▪ Enhance staff capacity in Pastoral Care practice through professional learning. 

 

▪ Implement tools to efficiently carry out timely gathering of profound and valuable 

feedback from the school community. 

Teaching 

Excellence 

▪ Continue to monitor and evaluate the impact of AISNSW Designing for Deep Learning 

design principles to ensure they are embedded in practice. 

 

▪ Prepare teachers for the new NESA curriculum, which is required to be implemented 

in 2023, starting with K-2 English and Mathematics Syllabus. 

 

▪ Develop a professional learning program that is aligned to the school’s strategic 

priorities. 

Leading 

Excellence 

▪ Appoint a Literacy and Numeracy Coordinator to develop a vertical collaboration 

‘buddy’ reading program. 

▪ Review and realign the primary library timetable and programs to meet student needs.  

 

▪ Continue with the school digital transformation through major upgrades for existing on-

premises and cloud ICT infrastructure. Conduct a cybersecurity audit and undertake 

remediation as identified. Implement relevant ICT training and support programs. 

 

▪ Continue with school masterplan for capital works. 
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Al Noori Muslim School is a selective Kindergarten 

to Year 12 school that is in pursuit of excellence. 

The school was founded in 1983 and has a proud 

history of providing a quality education where 

students can flourish academically in an 

environment that is inspiring and inclusive. 

 

Al Noori Muslim School is a culturally diverse 

Islamic school in which responsible citizenship and 

respect for others are strongly encouraged. 

Respect and responsibility are two of the school’s 

core values and are promoted through the 

integrated pastoral care program. 

 

Initiatives promoting respect and responsibility 

continued, however, some initiatives were altered 

due to the COVID-19 pandemic and lockdowns. 

Despite the restrictions, students were given 

opportunities to lead responsibly across the school 

within the school COVID-19 plan guidelines.  

 

In 2021, there was a focus on social justice which 

allowed students to address issues of social 

concern and respond by way of fundraising, 

donations, and advocacy. At its core, these 

initiatives are based on respect and responsibility. 

 

There was also a religious education focus which 

was designed to promote respect and 

responsibility, as students come to understand that 

a position of privilege must be balanced with a 

social contribution.  

 

Importantly, in 2021 the student leadership and 

voice focus were to provide students with 

opportunities to develop their potential and 

appreciate that they have a responsibility to use 

their capacities for the benefit of others, develop 

their understanding of leadership and act as 

responsible mentors and role models to the school 

community. 

 

Some key activities from 2021 include: 

 

▪ Harmony Week – In March 2021, our students 

participated in Harmony Week by celebrating 

students’ diversity through planned activities 

and discussions. Our students recognise that 

we are at our best when we are inclusive, 

respect each other and celebrate the fact that 

everyone belongs. 

 

▪ Reconciliation Week – From 27 May 2021 

students engaged in appropriate activities to 

raise awareness and ask questions about what  
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actions we need to take as a school community 

to build stronger relationships with Aboriginal 

and Torres Strait Islander peoples. The theme 

for Reconciliation Week was ‘More than a word: 

reconciliation takes action’. Our students 

advocated for braver and more impactful action. 

 

 
  

▪ Circles of Light – Student leaders actively lead 

and presented at the annual Ramadan 

initiative. Students used their break times to 

develop their communication skills through 

knowledge circles. Topics selected covered the 

themes of respect and responsibility.  

 

▪ Food & Hygienic Items Drive - On 31st March 

2021, the SRC students initiated a food and 

hygienic items drive to help the less fortunate. 

The items were collected from our School by 

volunteers from Community Care Kitchens. The 

generosity of the school community was 

evident when multiple trucks were filled, and the 

volunteers had to organise additional 

transportation due to the sheer volume of 

donations. 

 

 

 
 

▪ National Day of Action Against Bullying and 

Violence – In March 2021, our students took 

part in the National Day of Action Against 

Bullying. Throughout the week, students took 

part in activities planned to give students 

greater social and emotional awareness. 

Students participated in an Anti-Bullying Slogan 

Showcase, Unity Walls and dressed in orange 

with Anti-bullying wristbands to take a stand 

against bullying together.  

 

▪ Red Nose Day - In September 2021, all K-6 

students had the opportunity to wear their 

favourite red shirt in support of Red Nose Day. 

Students also participated in a range of online 

activities based around the cause. Red Nose 

Day is a campaign with the mission to fund 

programs that keep children safe, healthy, and 

educated. Families were encouraged to donate 

directly to the organisation due to the COVID-

19 pandemic and lockdown. 

 

▪ Values for Life Incursion - The High School 

SRC body participated in the Leadership 

Incursion "Lead the Way" run by Values for Life 

Education in March 2021. The focus of the 

incursion was on a range of leadership skills 

including the importance of role-models, the 

influences of individual choices and how these 

impact in the school environment and beyond.  

 

▪ Bottle Recycling Campaign – In 2021, the 

campaign raised a phenomenal amount of 

money. Each of the 10c bottle refunds helped 

reach the $15000 target which allowed for thirty 

(30) orphans in a few countries to be sponsored 

whilst helping rid the world of plastic bottles in 

our natural environment. 
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▪ Class Orphan Sponsorship Program – In 

2021, every class set a target to sponsor at 

least one orphan by donating coins once a 

week in the class charity box. The student body 

also undertook several fundraising activities to 

boost the donations and to ensure a focus on 

making a difference to the lives of others. In 

2021, over forty-two orphans were sponsored 

through this program.  

 

▪ School Leadership Awards - On Friday, 21 

May 2021, our School Captains (Emad Merhi 

and Fatima Harb) and Vice-Captains (Abdullah 

Naeem and Aya Shatnawi) were invited to 

attend the School Leadership Awards 

Ceremony where the Honourable Tony Burke, 

our local federal member of parliament, 

presented our students with a certificate. Our 

students were inspired to work hard, dream big 

and never give up. 

 

▪ Youth Advocacy and Student Voice - During 

2021, our Year 9 student Anhaar Kareen had 

her opinion piece on vaccinations featured in 

The Guardian newspaper. Subsequently, she 

was also invited to have her say on the ABC’s 

QandA program. It was a proud moment for the 

school to witness a young person have a 

positive say in public affairs especially in issues 

that affect them personally. Al Noori Muslim 

School encourages student voice and 

celebrates our forward-thinking student 

contributions to society. 
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At Al Noori Muslim School, student voice as well as 

views and expectations of stakeholders are key 

factors for the school planning and decision-

making processes. Students, staff, and parents 

across the Primary and Secondary campuses 

participated in numerous online surveys and 

evaluations throughout the year. 

 

During 2021, the school sought feedback from our 

school community to gauge satisfaction and 

evidence of parental engagement. Parents and 

students provided views on areas such as 

academic performance, remote learning, student 

wellbeing, extra-curricular activities, facilities, 

communications, and community engagement.  

 

Parents seeking 2022 enrolment at Al Noori Muslim 

School were also asked why they had chosen  

Al Noori Muslim School for their children. In most 

cases, the responses indicated that they had heard 

excellent feedback from the school community.  

 

The global COVID-19 pandemic resulted in a 

nationwide lockdown and schools moving to 100% 

online learning with curriculum being delivered 

through technology for over three months. 

Throughout this period, students were invited to 

take part in an online Student Voice Surveys. 

Students were asked to think about what they 

enjoyed about the online learning experience, what 

specific online teaching practices they thought 

were effective and could be incorporated into their 

face-to-face learning experiences. The students’ 

responses indicated positive learning experiences 

with online remote learning. 

 

Al Noori Muslim school staff indicated that they 

were provided with many opportunities for 

professional development and were encouraged 

and supported to pursue their professional 

interests. Staff turnover at the school is very low 

with nearly all staff members remaining at the 

school from year to year. This low staff turnover 

would indicate a high degree of teacher satisfaction 

with the school. 

 

The feedback from all 2021 surveys assisted the 

school with both its operational and strategic 

planning and its commitment to continually improve 

the educational experiences offered to the 

students. The school has an open-door policy and 

parents can contact the school by phone, email, 

mail, or visit the school to speak to Administration 

staff, who will direct them to the relevant personnel. 
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Analysis of the school’s income and expenditure is shown on the following charts: 

 

 
 

 

Commonwealth 
Recurrent Grants

68%

State Recurrent 
Grants
12%

Fees and Private 
Income

18%

Other Capital Income (Building 
Fund)

2%

Recurrent / Capital Income

Capital Expenditure
11%

Non-Salary Expenses
21%

Salaries, Allowances, 
Related Expenditure

68%

Recurrent / Capital Expenditure
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Annual Report 

The school is required to complete and publish an 

Annual Report for NESA. The report is to be 

submitted to NESA by 30 June each year and to be 

available to the public on the school’s website and 

in paper from the Administration office. 

 

To meet the requirements of the Annual Reporting, 

the School will maintain all relevant data  

 

electronically and in paper form and will comply 

with reporting requirements of the NSW Minister for 

Education and Early Childhood Learning and the 

Commonwealth Department of Education. This 

reporting will include public disclosure of the 

educational and financial performance measures 

and policies of the school as required from time to 

time.  
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Production and 

Publication of the Annual 

Report  

The principal in consultation with the other 

executives is responsible for the coordination of the 

annual report. At the end of each year the people 

responsible (as listed below) are reminded by the 

principal of the information required for the annual 

report, the format their information is to take and 

the due date for submission of their information. 

 

All information for inclusion in the annual report is 

to be submitted by the due date for collation and 

inclusion in the final document. 

Annual Report Planning 

Areas  

1. A Message from key school bodies – 

Chairman, Principal, SRC Coordinators. 

 

2. Contextual information about the school and 

characteristics of the student body – Head of 

School Operations & Performance, Deputy 

Principal (K-6), Deputy Principal (7-12), 

Welfare Coordinators. 

 

3. Student outcomes in standardised national 

literacy and numeracy testing – Deputy 

Principal (K-6), Deputy Principal (7-12). 

 

4. Senior secondary outcomes (student 

achievement) – Deputy Principal (7-12). 

 

5. Teacher professional learning, accreditation, 

and qualifications – Head of School 

Operations & Performance, Deputy Principal 

(K-6), Welfare Coordinators. 

 

6. Workforce composition – HR Department. 

 

7. Student attendance, and retention rates and 

post-school destinations in secondary 

schools – Head of School Operations & 

Performance, Deputy Principal (K-6), Deputy 

Principal (7-12), Welfare Coordinators, 

Administration Staff. 

8. Enrolment policies – Principal, Deputy 

Principal (K-6), Deputy Principal (7-12). 

 

9. Other school policies – Principal, Head of 

School Operations & Performance, Deputy 

Principal (K-6), Deputy Principal (7-12). 

 

10. School determined priority areas for 

improvement – Principal, Head of School 

Operations & Performance, Deputy Principal 

(K-6), Deputy Principal (7-12), Coordinators. 

 

11. Initiatives promoting respect and 

responsibility – Deputy Principal (K-6), 

Deputy Principal (7-12), Welfare 

Coordinator, School Chaplain. 

 

12. Parent, student, and teacher satisfaction – 

Principal, Deputy Principal (K-6), Deputy 

Principal (7-12). 

 

13. Summary financial information – 

Accountant. 

 

Requests for additional 

data  

Any requests from the NSW Minister for Education 

and Early Childhood Learning or the 

Commonwealth Department of Education for 

additional data from the school are to be directed 

to the principal, who will ensure that the relevant 

data is collected and provided to NESA in an 

appropriate electronic or online form within the 

requested timeframe. 

DEEWR Annual Financial 

Return  

The school’s Accounts Department, in consultation 

with the principal, is responsible for completing the 

DEEWR (Department of Education, Employment 

and Workplace Relations Annual Financial Return 

questionnaire and for submitting it to DEEWR in an 

appropriate form. 
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